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The long-awaited Hong Kong Section of the Guangzhou-Shenzhen-Hong Kong
Express Rail Link (XRL) officially commenced its services on 23 Sept 2018, marking an era
of "super direct train" between Hong Kong and the Mainland.

The 26-km long Hong Kong Section of the XRL is a strategic railway project
that enabled the public to visit multiple destinations in the Mainland without interchange.
Aside from Shenzhen and Guangzhou, the XRL is also able to reach farther cities like
Shanghai and Beijing with comfort, speed and ease. The XRL train “Vibrant Express”
runs directly from West Kowloon in Hong Kong to the boundary of Hong Kong/Shenzhen,
it connects Hong Kong with the National High-speed Rail Network of over 25,000km and
44 destinations. The convenient interchange for National High-speed Rail Network realised
the idea of one hour living circle between Hong Kong and the Great Bay Area, as well as
strengthened Hong Kong's role as the southern gateway of the Mainland.

Hong Kong West Kowloon Station is situated to the north of the West Kowloon

Cultural District and linked to Austin Station and Kowloon Station by footbridges and
subways. Taxi stations and car parks are also available in the vicinity of the station to
provide multiple options for transport connection. The station offers a variety of services,
in addition to passenger service, airport information, banking and left baggage service,
there are a lot of thoughtful facilities like free Wi-Fi, charging outlets, and baby caring
rooms. What's more, a lot of thoughts have been put into the planning of the station shops.
Apart from restaurants offering local cuisine, the founding brand of Taiwan bubble tea also
opened its first store in Hong Kong. At the same time, the inclusion of an international duty-
free outlet added new elements to the familiar brands. Such wide varieties of shops offer a
diversified dining and shopping experience.

The Hong Kong West Kowloon Station is more than merely a station; it is also a
new landmark for check-in on social media. The external wall of the West Kowloon Terminus
comprises 4,000 asymmetrical glazing panels, which direct natural sunlight into the atrium.
The atrium comprises nine groups of mega columns of different height and each with its
unique and eye-catching shape. The 3-hectare of public open space around the station
allows the public and tourists to take a stroll along the Sky Corridor and admire the view of
the Victoria Habour from the top of the station. Besides, the station has displayed 6 pieces
of artwork by artists from Hong Kong, Mainland, France, Morocco and South Korea. In
particular, the "Map of Hong Kong Culture", which adopted Hong Kong's history and culture
as the theme and manifested itself through natural green walls, is proved to be an exquisite
display. The user-friendly facilities, combined with the artistic layout, ensure that the public
will have an enjoyable time in the station, not only before catching a train, but also just for
leisure.

Before boarding the "Vibrant Express", passengers should make sure that their
luggage complies with the restrictions. Adult passengers can carry baggage that is below
20 kg, while children can carry baggage below that is 10 kg. The combined dimensions (i.e.
the length, height and width) of each baggage should be of no more than 130cm, which is
roughly equivalent to a 24 inch suitcase. Passengers should also note that XRL does not
offer luggage or parcel consignment, they should enquire with service providers if there
is such need. Passengers just need to follow 3 steps to depart with ease: (i) Go through
identity verification at the Ticketing Concourse, pass the entry gates and proceed to security
check; (i) Complete Hong Kong departure and Mainland arrive procedures at the Departure
Concourse; (iii) Go through a second ticket gate to the platform. The second ticket gate
will be closed 5 minutes before the train departs, and passengers are advised to arrive 45
minutes prior to the train’ s departure for security check and departure/arrival procedures.

High speed rail is already a world-wide trend. As Hong Kong is the transportation
hub of the region, the Hong Kong Section of the XRL plays a crucial role in the development
of Hong Kong. The XRL could greatly reduce the journey time between Hong Kong and
major cities in the Mainland, enhance the social and economic linkage between Hong
Kong and the Mainland, as well as signify the growth of Hong Kong along with advanced
transportation system, in turn empowering and creating opportunities for Hong Kong in the
mid-term and long-term.
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CMA Monthly Bulletin .



=4 y

Make good use of waste technology to
promote re-industrialization
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After the super typhoon "Mangkhut" hit Hong Kong,
traffic has come to a standstill and remained in a paralyzed
condition. On the second day after the typhoon, the Government
did not announce a suspension of work for the city. As a result,
majority of "wage earners" were late or absent to work and some
employers withheld their wages or vacation leaves. There are
voices in the community claiming that the Government should
conduct cross-departmental review on the natural disaster
contingency plan, specifically on how to improve emergency work
and after-care work, including special enhancement of information
dissemination and protect the rights and interests of these "wage
earners" during typhoon. | concur that the Administration's efforts
in promoting family-friendly employment practices should be
strengthened.

In addition, | observed a phenomenon during and after
the "Mangkhut" attack. The Development Bureau revealed that
nearly 15,000 reports of fallen trees were received, the serious
tree collapse has set another record of destruction. Unless there
is a suitable venue for the Government to classify and recycle the
tree branches, the trees will be sent to the landfill for disposal.
Some environmental groups and experts suggested that the
Government should establish a central processing system to co-
ordinate the recycling of trees and reuse them.

It is undeniable that several foreign countries have a sound
waste recycling policy. Take Brisbane, Australia as an example,
the Australian government has set a Domestic Waste Recovery
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guide, a transfer station and a garden garbage collection bin to
receive and handle these garden waste and untreated wood.
For instance, wood chips and leaves could be processed into
compost and other uses. Local enterprises also provide green
waste removal services to deal with the large amount of garden
waste that the recycling bins cannot accommodate.

This reminds me of an environmentally-friendly textile
factory that was set up recently in the Tai Po Industrial Estate.
Longda Textile Company Limited and the Hong Kong Textile and
Apparel Research and Development Center jointly developed
new technologies that can quickly and efficiently recycle used
clothes into fibers and reuse the materials to produce textiles
such as yarns, fabrics and garments. It is a resurgence of the re-
industrialization of Hong Kong and the combination of "officials,
production, learning, research and use" in Hong Kong during the
past 50 years. Every year, Hong Kong produces a large number
of discarded textiles. In 2016, more than 120,000 tons of such
discarded textiles were sent to landfills, which was very wasteful.
In response to this, promoting recycling and, most importantly,
effectively convert useless waste into useful materials is one
of the important directions for "Hong Kong's industry 4.0"
development in the future.

In view of the fact that the Hong Kong recycling industry is
in the ascendant, we hope that the Government will continue to
create favorable conditions for the recycling industry within "re-
industrialization" by provision of suitable infrastructure, financial
and technical support, as well as training and talents pooling.
Besides, the Government should assist the industries to make
better use of innovative technology and involve in extensive
application of intelligent technologies and production procedures
for high value-added production.
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Article provided by:

The Hon Ng Wing Ka, Jimmy, JP
Legislative Council Member (Industrial-Second),
HKSAR
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Develop Talents for "Smart" Business
with Reindustrialisation and Technology Training Programme

" - — G -

i;" = 8

HREFEAMEEEENTHER  821F
EEHT E£EF RE TR KR
ERNEXESHE - BERNAEFRRER
HHEE BRAWMHEERN - EE2H™
HRBET » (RENRERBIFAE - M4
REEAGHES  BREBRNMAIEIAL
ZTOERTEE S0 BEEHE?
ZIEATBE

TEEMABFAEREERMERE
REAERBERIMBHOAL - FAIRK
BET > MBERERBVEAL > Gl : AL
&8 (Al) ~ #2523 (Machine Learning) »
RE#E (Big Data) & T2 4.0 (Industry 4.0)
% MRS EBEEBERMHESNATRA
BIRERR LB SIFERER - LREB RO
MFEREMEBESNERSEZER -
TESERMPERREE RBELAESE
SEEE -

SEL SUSXLARERPTKEF
KB mEEE > fld  RBESIAALER
TR RABERER, TEXEZRHAET
ATER  REXENBETH S ERTNZE
D1 RREEBBESIATTER 4018
ROMABEMNRR - BB ~ VAR E
BEERE  (EErELIR STSXEES
AT MRITIRBRIEE - MABIF R
RAEEHFN - EEREBLZHBETIEE
HEAEAIRE - LURF ERARIRRIED » -
BILE{ERBRIEIEE

HRxHEHRIBIEE] REIFRE -
ESF 8 AL BT EERBEIENET 2]
(https://www.itf.gov.hk/I-eng/TTS-RTTP.
asp) » UIBIIREBRESREEAS - 5HEIL
2 1 NEHEAERRIMEREABERSH
RiRiEd > LTEHERT T2 4.0/ 5880955
BETESEMREENER LRAEE 50
B  EMREHEBENLARREREPIRE
ARAZ 0 AHIAISE AR ERIZIT ORI ERAE ©

o EBURH LT B T RBHEIEAIE

1 L o

et R

2 FENBREBREHEBRI T3%4.0]
KEIFR R IEFIRE - BEERHREES
BURASKIEROUFENET ZRE - BHAR
K5 EARkE -

FRITIE B BIUA T ELEKE

EHIESHH] > TBIHEIT—%
—EBIMTEBRER WEREEE  &E
FEAREZTTIEAT - EENBFIEHE K
BRUEFRBE  AMEBIUBUATE B
AMMBEANT  WE—TRAEBERE - 2
VEFRHNARER  BREMRERERSIE
SATAT REANEARAREBNOIFE
e

HBREXB oA A RIS R RAVKE
98 - RHFOIRE KB RERE - 1B
B MENEE - LENBHBIEEBETE
FERAREE  EPAENBEEEZNER :
REBBRRRERBREN ~ D ITHBK
TERBIFE ~ BB LRINRE ~ 51 UBMK
BEANRE  BUBRREKS - LIKSIEH
BRI m TERFRERG ] BE2EXBKR
EE—ARABRFAINEE Z & -

Last year, the Hong Kong SAR Government released
the Smart City Blueprint for Hong Kong with an aim to promote
the use of innovation and technology (I1&T), address urban
challenges and enhance city management in six major areas:
Smart Mobility, Smart Living, Smart Environment, Smart People,
Smart Government and Smart Economy. Under the major trend
of Smart City, enterprises must leverage on I&T to strengthen
and cement their existing business edge. Yet, how they should go
in order to nurture the talents to run a "smart" business, and be
well-positioned to seize the opportunities?

Multi-dimensional Talent Development

Large pool of talents with cross-disciplinary knowledge
are crucial for an enterprise to apply I&T and develop according
to the smart city framework. Technology talents with expertise
in artificial intelligence (Al), Machine Learning, Big Data and
Industry 4.0 (i4.0) are most wanted. Hence, attracting those
people with the necessary skills to join the organisations can be
a challenge for enterprises. For instance, big data has not only
been widely adopted in financial and business analysis, but also
in transportation, retail and other aspects in recent years.

As a matter of fact, various industries are changing in
accordance to customer needs and technology trends. Service
industry, for example, is introducing artificial intelligence to
enhance customer experience, whereas retail industry widely
applies electronic payment model. Also, manufacturing industry

is following the "high-mix-low-volume" market trend and starts
incorporating i4.0 in the supply chain, by making full use of
information technology, the Internet, Internet of Things and smart
mobile devices to create a smart factory. For industries to move
forward, they inevitably need to think out of the box and apply
I&T to enhance competitiveness. To raise their capabilities in
technology assimilation, enterprises can proactively encourage
employees to enrol in relevant training courses.

Reindustrialisation and Technology Training Programme (RTTP)

To support the development of reindustrialisation and 1&T,
the HKSAR Government launched the Reindustrialisation and
Technology Training Programme (RTTP) [https://www.itf.gov.hk/
l-eng/TTS-RTTP.asp] in August, to nurture and bring together
more technology talents. It subsidises local enterprises on a
2:1 matching basis to train their staff in advanced technologies,
especially those related to i4.0. Each enterprise is subject to a
funding ceiling of HK$500,000 from RTTP in one financial year.
The Programme provides subsidies for relevant public and tailor-
made training courses. Both local and non-local courses can be
supported.

In support of RTTP, HKPC Academy actively offers training
programmes in i4.0 and new technology, assisting enterprises
to achieve structured and sustainable talent development for
facing new challenges arising from technology and market
transformation.

Establishing Corporate Academy and Building Talent Pool

With development opportunities arising from smart city,
reindustrialisation, the Belt and Road Initiative, and the Greater
Bay Area, there is a large demand for multi-dimensional talents
in Hong Kong. HKPC Academy promotes the establishment
of corporate academy as a platform to create a talent pool
and retain them, promote branding, build a professional public
image, attract more talents to join through the public courses
of the academies, and facilitate continuous human capital and
organisational development.

Corporate academy can lead the strategic development
of the organisation, provide accredited courses and clear career
development pathway, and broaden stakeholder engagements.
According to HKPC's experience, organisations setting up
corporate academies need to pay attention to six important
aspects, including "Strategy Review and Positioning", "Training
Needs Analysis", "Curriculum Review and Design", "Institutional
Arrangement", "Quality Assurance & Accreditation" and "Learning
Technology". Among them, "quality assurance" is a key difference
between a corporate academy and a general training department
of an organisation.

E KB /124 Information and photos provided by:
BELENREBLEENEREEASRHELR
BErBEHERL L

Dr. Victor Ng, Senior Manager, and Ms. Carrie Tse,
Lead Consultant, HKPC Academy,

Hong Kong Productivity Council

E&E Enquiry Hotline:

2788 6342 / 2788 6252 / 2788 5880
E T Email:

academy @hkpc.org
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The Chinese Manufacturers' Association of Hong Kong
(CMA) supports industrial development in Hong Kong by
actively promoting industrial education and talent training.
The second CMA secondary school was founded in 1984 -
CMA Choi Cheung Kok Prevocational School, it was renamed
the CMA Choi Cheung Kok Secondary School in September
1997 upon completion of academic structure and curriculum
reforms. The incumbent principal is LAl Chu Kuen. Since its
establishment, the School is guided by the motto of 'Sincerity,
Trust, Diligence, Fortitude' in training independent thinking
and creativity of students. The School gains social recognition
for good ethos and premium bilingual teaching with stable
enrolment of students.

Principal Lai set 'Promote Active Learning Embrace
Multiculturalism' as the main development approach of the
School. Diversity led by student source is the characteristics
of the School. In recent years, the School has enrolled
students of ethnicity other than local Chinese. Based on the
missions of 'No Child Left Behind' and 'Cater for Diverse
Needs of Students', various channels are employed to help
non-Chinese students adapt to campus life. These include
employment of liaison officers to communicate with different
ethnic communities to understand different cultures; allocation
of more resources to develop the teaching team, class
grouping, small class teaching, and teaching with English as
the medium. In order to strengthen interaction, Chinese and
non-Chinese students are required to participate with each
other in all extracurricular activities. For example, a mini stage
is provided in the campus for free use of students to stage

all kinds of performance during lunch hour for promoting
mutual interaction and thus ethnic inclusion. Principal Lai
emphasizes that students learn mutual respect and mutual
admiration in the course of interaction.

Another characteristic is the extensive program
of exchange activities. International cultural exchange is
on top of the School's priority list. Exchange visits have
been arranged for the US and Irish consulates, US navy
and overseas secondary schools for the dual purposes of
broadening the horizon and improving the English language
capacity of students.

Principal Lai attaches great weight to curriculum
diversity and established the STEM center for this purpose.
Students are expected to explore their potentials through
scientific studies and learning and participation in public
competitions. The School also endeavors to provide various
supporting measures to encourage diversity learning.
Students learn to accept different culture under such
diversity learning ethos, this enables cultural inclusion to
take root in the campus and promotes harmonious teacher-
student relationship. As a matter of fact, the School's cultural
diversity activities help students develop self-confidence and
the values of mutual respect. This in turn creates a sense
of belonging to the School and helps strengthen students'
motivation to learn with remarkable results. In recent years,
the School has attained excellent achievements in various
areas including R&D of robots, magic, track and field and
dancing. For example, students were awarded the Overall
Second Runner-up in the "Modular Integrated Construction"
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Third phase of Mandatory Energy Efficiency Labelling Scheme
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(MiC) Robotics Competition organized by the Hong Kong
Institute of Construction lately. Prizes were also won in other
competitions such as the New Power Magic Competition
in various groups, which was organized by the Hong Kong
Schools Magic Association

Finally, Principal Lai believes that teachers are
students' guardian in learning. The School will continue to
encourage teachers to pursue further studies as this serves
to broaden teachers' horizons and enhances overall standard
of the teaching team. In the future, the School will concentrate
to invest in students hoping to help them develop an interest
and habit of life learning so as to attain holistic development.
The school theme for the coming School Develop Plan is set
as 'Be Diligent and Well-behaved, To Understand and Act'.
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Introduction of Energy Label for Reverse Cycle Type Room Air Conditioners
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The Electrical and Mechanical Services Department has introduced the third phase
of Mandatory Energy Efficiency Labelling Scheme (MEELS) through the Energy Efficiency
(Labelling of Products) Ordinance. Aside from newly included electrical products like
televisions, storage type electric water heaters and induction cookers, this phase also extends
the scope of washing machines and air conditioners. The revision concerned has commenced
on 1 June 2018. There with be an 18-month grace period to allow time for the industry to get
ready and the third phase will be fully implemented on 1 December 2019.

The details of the operation and energy label for reverse cycle type air conditioners
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are as follow. The operating principle of reverse cycle type air conditioners is similar to that of
cooling type air conditioners. However, the difference lies in the fact that reverse cycle type air
conditioners can achieve cooling by normal vapor compression, and at the same time operate
in reverse vapour compression to provide heating. Since heat energy is transferred from one
space to another through heat pumps, reverse cycle type air conditioners saves more energy
when providing heating compared with traditional heaters. The Energy label will provide
information on energy efficiency of both cooling and heating. When purchasing this type of
air conditioners, please make reference to the cooling and heating information on the Energy
Label for comparison.

BRI : #ETRE

Information from : Electrical and Mechanical Services Department

www.energylabel.emsd.gov.hk/tc/cop.html
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Cleaner Production Partnership Programme helps reduce wastes
and increase energy-saving efficiency
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In recent years, China is making greater efforts in easing
environmental pollution problems by setting higher sewage
standards, and CMA members which run their factories in
the Mainland have growing demands for green production
technology. In response, the Chinese Manufacturers' Association
of Hong Kong (CMA) is planning to actively prompt members’
participation in the Cleaner Production Partnership Programme
implemented by the Environmental Protection Department of
Hong Kong through various ways. These are done to contribute
to environmental protection through introduction of appropriate
clean production technology, expansion of sponsorship source
and easing operation pressure from higher Mainland’ s
environmental protection standards. The CMA will hold a series of
activities for members from this October to July 2019 to meet the
following goals:

1. To promote clean production management concept and
solutions in the industrial sector (including energy saving,
water saving and air pollution easing solutions);

2. To encourage active engagement in clean production by
sharing successful cases;

3. To help members better understand the characteristics
and application of the Cleaner Production Partnership
Programme.

Activities:
1. Four seminars:

One seminar on clean production technology and
management (industrial sewage) will be held in Hong Kong.
Experts will be invited to explain how to reduce waste in the
process of actual production process:

a) Mainland requirements for industrial sewage and
silt treatment

b) Introduce the different clean production technology
industrial sewage

c) Sharing related demonstration cases

In order to let the factory staff in Mainland can learn more,
three seminars on the promotion of clean production technology
will be held in Mainland China. Experts and officers from the
Secretariat for operation of the Programme will be invited to
share content including:a. successful cases of clean production
technology (including energy saving, water saving and air
pollution easing solutions)

b. how to apply for the Cleaner Production Partnership
Programme, its efficiency and points to note

2. Three delegations:

A delegation will organized after each seminar to visit
Mainland demonstration plants. Successful enterprises will
be arranged to explain the principles, costs and efficiency of
clean production technology. It serves as a way to encourage
more members to apply for the Programme through first-hand

knowledge of the results actually achieved under the Programme.

In conclusion, the Cleaner Production Partnership
Programme is launched at the right time when enterprises face
surging operating costs incurred in meeting the requirements
set by national policies on environmental protection. The CMA
organizes the said activities to ease pressure on the sectors by
helping more members understand and make good use of the
Programme. The first seminar will be held in late October. Details
will be released in notices to members. Your active participation
is expected because this will help you better understand the
efficiency and details of the Cleaner Production Partnership
Programme.

EHREEK

Event timeline:

EEN 2 TE LEZRTHE
Event Name Tentative event date
BREERMMERE (TXREK)

e 2018 £ 10 A
Seminar on clean production Oct 2018
technology and management (industrial

sewage)

== = = .

BAEERIERNNE 1

Seminars on the promotion of clean ﬁgcgﬁsﬁ B
production technology 1

EREEEE 1 2018 12 8
Delegations to GuangDong Province 1 Dec 2018

== = =

BREERIMERINE 2

Seminars on the promotion of clean sg: 20%93 B
production technology 2

BREEEE2 2019 £ 4 H
Delegations to GuangDong Province 2 Apr 2019

g ara N

BREERKIMERENNE 3

Seminars on the promotion of clean 38,‘130?96 R
production technology 3

BEREEEE3 2019%F 7 B
Delegations to GuangDong Province 3 Jul 2019
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Guangdong implements new rules for handling labor disputes
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Recently, the Guangdong High People's Court and
Guangdong Provincial Labor Dispute Arbitration Committee
jointly promulgated the Several Opinions on the Bridging
of Arbitration and Litigation of Labor Disputes (hereinafter
referred to as the 'Opinions'). In response to the changes
in the prevailing rules on the handling of labor disputes,
the legal consultant of our Mainland Affairs Standing
Committee remind members to note the following
changes which affect employers so good preparations
can be made.

I. No deduction of OT allowance from wages during
period of work stoppage with wage retained

During the period of work stoppage with wage
retained, the labor's current wage and benefits shall remain
unchanged and shall be paid by the entity he serves on
monthly basis. Labors who stopped work with wage retained
due to work injuries shall be paid the average wage (including
OT allowance) of the 12 months prior to occurrence of work
injuries.

1. Negotiation for timeframe of work stoppage and
production stoppage

1.Timeframe of work stoppage and production
stoppage not due to reasons of the labor requires
confirmation with the labor through negotiations, otherwise
the employment contract shall be rescinded with financial
compensation on the ground of 'material changes took
place in the objective situations as agreed when concluding
the employment contract giving rise to impossible
performance of employment contract' and both parties'
failure to reach consensus on changes; 2. For timeframe
longer than reasonable or agreed period, the labor has the
right to request for rescission of the employment contract

and demand for financial compensation on the ground
of 'employer's failure to provide labor protection or labor
conditions as agreed in the employment contract'.

Proposed ways of handling: Where work stoppage
and production stoppage are needed, employee should
be informed of it through the trade union, employee
representatives meeting or plenary meeting of employees
and obtain his written consent. If the employee disagrees
with it, one of the following should be chosen in the light
of the situation 1. rescind the employment contract with
payment of financial compensation; or 2. Sit on it and wait
for the employee to resort to rescission of employment
contract and demand for financial compensation (Please
note that the company must continue to pay the wages if
impossible performance of service is not due to reasons of
the employee, so the wait should not be too long).

I1l. No employment contract shall be rescinded on the
ground of violating the family planning policy

Employer which rescinds employment contract on the
ground of employee's violation of the family planning policy
shall bear the liabilities for unlawfully rescinding employment
contract.

IV. Implement double wage payment for cases where
fixed term employment contracts supposed to be signed are
not signed

For 1. Labors who have served the entity for 10
consecutive years, or 2. who have signed two consecutive
fixed term employment contract, and Labors with no statutory
employer for unilateral rescission of employment contract,
an employment contract with no fixed term shall be signed
between both parties when renewing the employment
contract unless the Labor proposes to sign an employment
contract with a fixed term.

Proposed ways of handling: When intending to sign
an employment contract with a fixed term with an employee
eligible for signing an employment contract with no fixed term,
it is suggested to understand the employee's opinions about
‘request for signing an employment contract with a fixed term'
by ways of the Intention on Renewal Survey Form, etc.

V. Medical subsidies to be paid on condition of losing
all or most of the work capacity as assessed by the Work
Capacity Assessment Committee

Labor who has his employment contract rescinded
at the end of his medical leave for sickness or non-work
injuries as a result of being assessed by the Work Capacity
Assessment Committee to have lost all or most of the work
capacity and cannot engage in the original job and another
job arranged by the employer, the employer shall pay him
financial compensation according to the rules as well as
meditk:]al subsidies in amount no less than wage amount of six
month.

BEREIE . f8TERERESSE
B AXTBAB D XX R %
Collation:

The Chinese Manufacturers’

Association of Hong Kong
Remark: The Chinese version of this article shall prevail
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Safeguard the Public's Health
Total Ban on Electronic

Cigarettes and other New
Tobacco Products

EEREHNREFEEEE (TH: £8F)
HEABRMAFREEERAREIREZM
TRISERL  EFRBMARRIDEAZER
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[Policy Flash]

Dongguan is going to standardize and simplify registration proof
procedure of commercial subject’ s residence (operation venue)

[Referencel

1. Report of residence information is required in market subjects’
application for registration, permit approval and filing. An applicant
must submit its residence information to the registration authorities,
approving and filing departments to prove the use of its residence
but need not submit evidence for residence use such as real
estate ownership, tenancy agreement and certificates from rural
(residents) committee. The registration authorities, approving
and filing departments shall mutually recognize the residence
information reported by the market entities;

2. ‘One licence Multiple addresses’ and ‘One address Multiple
licence’ : Market entity which divides a room of relatively large

EFBEREMHTESER  REARER - &
EZERAMEMNEZE  BEZHKRIEAE
HHFEA  EHAZREKETR  BIRESZR
17 - EFBRIMAIERIZES R MRS
BRIMEERAT FHmMBEN - WEBE BRI
B WHEEZSEOKLUESE D FREEOM
BEREFRAILIE - EEERNEIRHEENTE
NEEBARER  SERERSVFEEHE
FRHLERAFBRE LI - BRLAERE -

ARBREBFERMBFREEERmSE N
HRBRIERPIE - BIBRARR - HEREA
RERETRET I ZTHEERIEEFBEREM
MEEERIRRTE  UABRRIDES KR
THEREEZERILEEFEREMMNES Z MRV
XK B ERAZERE] UREZR - DU
BATMREE  BREERSE -

The Hong Kong Council on Smoking and
Health (COSH) is highly concerned about the
increasing prevalence of electronic cigarette and
heat-not-burn tobacco products worldwide, and urges
the government to enact a total ban on electronic
cigarettes and other new tobacco products to
safeguard the public's health. COSH questions the
safety of the products concerned, not to mention
that the products are specifically marketed to target
youngsters, it is in fact encouraging the act of smoking
and promoting an epidemic of tobacco use. Electronic
cigarettes and heat-not-burn tobacco products with
cutting edge designs, some of which resemble
electronic gadgets, are being advertised as trendy
products. Multiple flavours are also released to cater
for youngsters' curiosity and craving for novelties. The
global sales of these products had spiked in the short

area into a number of detached rooms shall apply to the authorities
responsible for approving and assigning addresses and door
numbers for standard address for each of such rooms and apply
for registration using the standard addresses. Application for
registering the same address as residences of various market
entities can be applied in either case where investment relationship
existing between various market entities registered with the same
address or where the market entity registered with the same
address ceased to carry out operation activities at the address.

[Policy Flash]

Notice on the Method of Rewarding Dongguan Industrial Development
and Innovative Technology Talents for Economic Contributions

Source: Dongguan People’ s Government
[Referencel

1. Since 2019, RMBO0.2 billion has been allocated to the Special
Fund for Rewarding Dongguan Industrial Development and
Innovative Technology Talents for Economic Contributions for
three consecutive years to reward creative talents who have
made excellent contributions. The reward standard shall base on
the talent’ s payable wage-based personal income tax and no
more than 80% of the retained portion of the personal income tax
transformed by technology achievements in the current year, with
the maximum reward amount capped at RMB1 million.

2. Eligibility for rewards:

(1) Senior management at levels above Chairman, General
Manager (President), Deputy General Manager (Vice-
President), Chief Supervisor, Chief Economist, Chief
Accountant, Chief Engineer, Chief Designer, Technology
Research & Development Director and General Manager of
Research & Development Department of an enterprise; and
Deputy Officers of financial institutions (including equivalent of
Deputy Officers).

(2) Key officer-in-charge of sole proprietorship or partnership.

BEREE  HFEPERRKSE
Bt 1 AXTBABRUP R A%

Collation:

The Chinese Manufacturers’ Association of Hong Kong
Remark: The Chinese version of this article shall prevail

period of a few years, and the use rate of electronic
cigarette among children and youngsters in the US
has risen exponentially in the recent years, which
raised a serious concern.

To avoid electronic cigarette and heat-not-
burn tobacco products from becoming the gateway
to smoking and nip the problem in the bud, COSH
is launching a signatory campaign "support to enact
a total ban on e-cigarettes and other new tobacco
products”, with an aim to express the public's request
of totally banning e-cigarettes and other new tobacco
products to the Government and Legislative Council.
At the same time, COSH proposes to formulate a
timeline for the total ban of smoking to safeguard the
public's health and achieve a smoke-free Hong Kong.

RABERMEESEENRERZLURS S » 1
PUN_#HBEAEE -

Members of the Chinese Manufacturers' E
Association of Hong Kong are encouraged I
to sign and show your support by visiting
the website. Please scan the QR code to
sign and support.

www.smokefree.hk/support

MAEN FAFBREERFEZESTUWEER
BRITERIA -

Should you have any enquiry, please contact Mr Lawrence
CHU of the Secretariat of Hong Kong Council on Smoking
and Health.
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New Flavor Food Company

hEBTARAT

Jones Lang Lasalle Limited

= : THEFKE (ES)
Em: B8 BRESrRm

Representative :

" Mr. Wong Sau Lung (Director)

Product :

Crocodile, dried seafood & coconut food

HENBARAT

Arts Optical Company Limited

EHARAT

Gayety Limited

sk : REMu Lt (FABH)

Em : RiR

Representative :

Mdm. Ng Yat Shan (Deputy Chief Executive Officer)

Product : Optical

BEEFESEFEE 2018 - RE
CMA Singing Contest 2018 - Final

HHA Date: 12/10/2018
EEE Enquiry Hotline : 2851 1555

BREEREAEERE

Mission of Cleaner Production

HHf Date:2/11/2018

&EHEFE Enquiry Hotline : 2851 1555

BEREEE (FENEE

Business Matching Section

HHA Date : 26 /10/2018

EEE Enquiry Hotline : 2851 1555

EKEQE!§E{%E°E$§”.L7E$

CMA Consular Cocktail Reception

HHf Date: 12/11/2018

&EFEFE Enquiry Hotline : 2851 1555

| L BRIBKL (BF)
V 25 TEEERERES

.|r y Representative : Mr. Tam Shing Yiu

(Director, Kowloon Markets)
Product : Commercial sales & leasing

m - BERROEE

Representative :

' Mr. Wong Tai Chun (Director)

Product : Restaurant & Chinese sausage

BREERMREE ( I%F* ) ﬁﬁ“lﬁ
Seminar on Clean Production Technology
(Industrial Sewage)

HHA Date : 29/10/2018

B ERE Enquiry Hotline : 2851 1555

._;|_ | *.. P
0 4

BEEIARE - EXMNEIER

CMA VIP Luncheon - VP Wong Ka Wo, Simon
HEf Date : 27 /11/2018

EFEFE Enquiry Hotline : 2851 1555

SRUHEEIBHREFNARBEAFXE

PERRRITROBRAT

China Construction Bank Corporation

. ZER BRI E)
BR : BARE

Representative : Mr. Wong Kwok Leung Kenneth

r (General Manager & Division Head)

Product : Banking service

X% : SFPxE (ES)
Em: FRE > bltmAREER
Representative :
Mr. Wong Yee Ming (Director)
Product : Detergant, comsmetic & health food

1 O R1niEEn

October Event

%%?QRCMe»
THEZEAZHHE
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Brick Lane
Shine Republic Limited

Venchi HK Limited

XYMANN AR TEWAER

B85 E Y B F cma Members'otrers |

=

HRKRBEARAT

P EAEmM

Owes

BERELR 2771 0155

B=

ERIINER
TEMERERIFESR

BELAUEMOE 9 EE (FEEmMKRI)

BABERERITINES
BRERMNBEE  ARE T8 LRSS
BEmsE8 IER
EETPIMEY  EERYIZR 9 HEE
RBHEKYZ 95 ER
EREREEYFPYE KIE N Woody &S - HE
8 =

f8E $1,000 - MREETS
RERRE $100 - SREERSS ©

- BIEJERSM
(=ZREE $50.00)

BB ERMITINES
BB EERITNES
MhEER 85 TRIEERMER

ERIEE

REZHHAEEIRABESEZAEESER
8 IBE

EREREMUZ 9 FER

ER9IFEE
BZKIN ERU=A 9 TEE

FBEIEME Venchi I5se NEMUZ 9 TENEE

ERZFRIINMRREE (BRRIELEE)
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