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The 20th CPC National
Congress Shows Way for Hong Kong
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he 20th National Congress of the

Communist Party of China (CPC)
recently concluded successfully
in Beijing. President Xi Jinping,
General Secretary of the CPC Central
Committee, delivered a report
summarising the major achievements
since the 18th CPC National Congress
and mapping out the goals and
directions for the future development of
the country. The next five years will be a
critical period for Hong Kong to “break
new ground” and achieve a "new leap
forward”. Properly understanding the
spirit of the 20th CPC National Congress
will both facilitate the implementation
of the "One Country, Two Systems”
principle and allow Hong Kong to
better integrate into the nation’s overall

s 5%

development.

In the past 10 years, China, under
the Party's leadership, has not only
gained a firm foothold in a complex
international environment, with its
associated risks and challenges, but
has also built a moderately prosperous
society. Its success in fighting poverty
has won global recognition. Hong
Kong, with the full support of the
central government, has successfully
enacted the National Security Law and
improved the electoral system, clearing
all hurdles and paving the way for Hong
Kong to achieve long-term stability and
prosperity.

Over the years, Hong Kong has
become an integral part of the country’s
overall development, which the Party
has always valued. The report of the
20th National Congress of the CPC
outlined Hong Kong's development
direction, emphasising support for
Hong Kong's economic expansion.
It stated that the central government
would continue to support Hong Kong's
efforts to advance its economy, improve
people’s livelihoods, resolve deep-
seated social issues, promote the city's
long-term prosperity and stability and
better integrate into the country's overall
development. The report also stressed
the "One Country, Two Systems” policy,
which will allow Hong Kong to keep its
previous capitalist systems and lifestyle
unchanged for a long time.

As the report showed, the central
government values Hong Kong's
role in the reform and opening up
of China in this new era. The report
also provides a tangible guarantee of
Hong Kong's long-term prosperity and
stability, allowing the manufacturing
and business sector more confidence
in continuing to invest in Hong Kong. It
can inspire society in general to devote



more energy to building a better future
for Hong Kong.

The industrial community also
pays special attention to the report’s
emphasis on developing the real
economy, promoting a new type of
industrialisation and accelerating the
construction of strong manufacturing
power. High-quality development relies
on talent, technology and innovation.
Hong Kong is home to many of the
world's top scientific researchers and
talents, while Hong Kong manufacturers
in both the local area and Pearl River
Delta have been equipped with strong
capabilities for decades. We hope that
the government will step up its efforts
in innovation and industrial policy and
lead the local industrial community
to play a role in the national goal of
becoming a global manufacturing
powerhouse and creating a new pattern
of development.

Although our country is progressing
towards its second centennial goal, the
world is undergoing major changes
unseen in a century, with complicated
geopolitical conditions and a possible
downturn in economic globalisation.
Hong Kong should make good use of its
strengths in this moment of challenge
and opportunity by participating in
the construction of the Greater Bay
Area and the Belt and Road Initiative
to actively participate in national
development. The CMA will play a more
active role in promoting the industry to
accurately understand the essence of
the report and connect with the national
development strategy to give impetus
to the city’s growth. We will strive to
fulfil the expectations put forward by
President Xi Jinping in his important
1 July speech and make greater
contributions to rebuilding Hong Kong's
glory through the new national journey.
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Developing a circular economy
and prolonging product life cycle
not only reduces damage to
the environment but also helps

enterprises manage production
costs, creating a win-win situation.
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Easy-clean non-stick cookware is often discarded when the coating is damaged, which increases landfill waste
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GreenrPan™ uses self-developed low-carbon recoat technology, which
doubles the product life cycle of easy-clean non-stick cookware
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By fulfilling their social responsibility,
enterprises can develop a positive
business image and gain the recognition
of their employees and customers. The
advantages greatly outweigh the costs.
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Dr Edward Chan (left), Founder and Managing Director of German
Pool, believes that promoting a happy work culture can strengthen
employees’ morale and cohesion
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Professor Lam Wai Fung observed that if the decision makers in SMEs
pay more attention to various sustainability challenges, they can identify
potential risks to the business early on and reduce their impact
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Circular economy turns trash into treasure

he linear economy has always been the manufacturing

industry’s main development model. Raw materials
are sourced from nature, processed into commodities,
then sold, used and discarded. However, this process
damages the environment and accelerates the exhaustion
of natural resources. ESG emphasises that enterprises
should integrate the concept of a green culture into
business operations to reduce the environmental impact
of commercial activities. This emphasis has led to the
emergence of the circular economy, which focuses
on prolonging product life cycles, recycling and even
achieving zero waste.

Jeffrey Yau is a distributor of nonstick coating
materials for easy-clean cookware. He and his team
have combined with over 40 years of experience in the
coating and cookware industry. Yau explained that the
production of cookware, from metal mining to production
and distribution, emits huge amounts of carbon. Because
damaged coating affects cooking performance, easy-
clean non-stick cookware is typically discarded after 4-8
months of use, causing further impacts on the environment.
According to Yau's estimation, Hong Kong residents discard
at least 1 to 1.5 million units of cookware a year, producing
10,000 tons of carbon emission, which would require
planting 400,000 trees to offset.

Cockware upcycling service to facilitate catering
industry cost control

As the concept of sustainability and ESG reporting
have become more popular, the industry has sought ways
to make non-stick cookware more durable. This inspired
Yau to develop a sustainable business, GreenrPan™, in
2020 to provide upcycling services to non-stick cookware
for the catering industry. Using its self-developed low-
carbon recoat technology, GreenrPan™ removes the
damaged coating from old cookware and reapplies a
new layer of non-stick coating. This recoating process can
double the product life cycle of the non-stick cookware.

Although there are cookware recycling services in
the market, they often involve disassembling, breaking
down the cookware metal into small pieces, removing
the coating, melting and recasting new products. This
downcycling model consumes large amounts of energy
and delivers no economic benefits to cookware users. Yau
emphasised the advantages of GreenrPan™: “Through
our service, cookware is reusable after recoating. As well
as protecting the environment, restaurants can reduce
the cost of replacing cookware by 40%. This is a win-win
situation for businesses.”
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Jeffrey Yau explained that GreenrPan™ is in its trial stage, and some chain
catering groups, hotels, professional kitchens and boutique coffee shops
have expressed interest in using the service

FGreenrPan™  EERTEE EEEENREE

Leveraging the power of industrial organisation to
promote circular economy

As a pioneer in developing green businesses, Yau believes
that environmental protection is about not only good business
morality but also creating opportunities to develop high value-
added and diversified businesses. In Hong Kong, however,
the circular economy is still in its infancy and requires financial
support and other assistance from the government. As Yau
explained, "Although the government has launched various
funds to help enterprises develop sustainable business, these
funds are managed by different government departments.
Without good coordination, it is difficult for SMEs to choose
suitable funds, which affects the effectiveness of the funds and
market development.”

At present, GreenrPan™ has joined the Pilot Manufacturing
Centre under CMA Testing. Its low-carbon recoat service makes
use of world-leading Daikin Fluoro coating and has passed
global standard coating performance tests, ensuring the
quality of recoated cookware. Through the CMA's platform, Yau
hopes to apply for government development funds, including
the Re-industrialisation Funding Scheme, to achieve smart
manufacturing and further develop environmentally friendly
upgrading and recycling technologies and generate more social
and economic benefits.
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The Promoting Happiness Index
Foundation, led by Dr Chan,
launched the "Happiness at
Work Promotional Scheme”,
with more than 600 enterprises
participating to date
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Care for employees and society to establish positive
business image

The “social” element of ESG involves a wide range of
social issues relating to employment, labour rights, diversity,
equal opportunities, health and safety and legal responsibility
to protect the interests of employees, customers, contractors
and society. Actively participating in social projects and
promoting a caring and inclusive culture can help enterprises
enhance their brand recognition, corporate image and
employee loyalty as well as fulfill their ethical responsibilities.

Dr Edward Chan, Founder and Managing Director of
German Pool (Hong Kong) Limited, the renowned home
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Dr Chan believes that the government can develop socially responsible
investments to encourage SMEs to strengthen their social responsibility
performance
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appliances brand, has about 200 employees at the company'’s
Hong Kong headquarters. He has been committed to building
a happy work culture for years. Chan explained that although
Hong Kong is internationally recognised as a modern city,
its global happiness index ranking is very low. “There are
many reasons why people in Hong Kong are unhappy. It is
impossible to solve the problems by relying solely on the
business sector. However, if enterprises take the first step
in caring for the well-being of their employees, this will
undoubtedly has a positive impact on society.”

Treating employees with kindness to improve
company cohesion

For Chan, it is important to establish a happy work
culture with positive interaction and communication between
employers and employees. As a result, in addition to holding
regular team-building activities, German Pool has set up a
"private kitchen” in the office, where different team members
can have lunch together and exchange ideas to create a
harmonious and happy work environment.

During the COVID-19 epidemic, the government
implemented dining restrictions that prevented employees
from eating out for lunch. German Pool made use of its home
appliance products and cooking facilities to prepare lunch
for employees. The employees could also make suggestions
for the menu and even cook in person. Chan remarked,
"Through this support, employees felt a sense of belonging
in the company, and cohesion was enhanced.” Despite the
talent shortage in Hong Kong in recent years, German Pool
has successfully maintained team stability, helping facilitate its
business development.
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Increasing policy support to encourage SMEs to
strengthen their social responsibility

In 2011, Chan took the lead in establishing the Promoting
Happiness Index Foundation and launched the “"Happiness at
Work Promotional Scheme” to encourage more enterprises
to create a healthy and happy working environment. More
than 600 enterprises responded to his call. SMEs often
have concerns about resource constraints when promoting
social development projects. However, Chan believes that
“the intangible benefits brought by these projects, such

Integrating sustainability into decision-making
processes

“Governance”, the third pillar of ESG, covers various
aspects related to corporate behaviour and governance, such
as the quality and effectiveness of the board of directors, risk
management, business ethics and supply chain management.
Due to each company's different scale and business nature,
there is no universal formula for achieving effective corporate
governance, but an important step for SMEs is to enhance
decision-makers’ awareness of sustainability.

SMEs' corporate governance performance has room
to improve

In July 2022, the Centre for Civil Society and Governance
(CCSG) at the University of Hong Kong released the results
of its "Diagnostic Study for SME Sustainability Survey”,
for which 1,400 SMEs were interviewed. According to
the survey, among the five dimensions of sustainable
development outlined in the survey - namely, governance,
workplace culture, customer-supplier relationships, resource
management and innovation - SMEs tend to perform well in
resource management but require improvement in innovation
and corporate governance.
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as optimising the employment relationship, improving the
staff's efficiency and building a positive corporate image, are
definitely greater than the financial cost paid by enterprises.”
In view of advances in other countries, he suggested that the
government could develop socially responsible investments
to encourage SMEs to enhance their social responsibility
performance.
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Professor Lam (right) released the results of the "Diagnostic Study
for SME Sustainability Survey” this year, which found that SMEs have
considerable room for improvement in corporate governance

The survey also shows that about 30% of SMEs do
not believe that the company and management have a
responsibility to give back to society or that they have a
strong commitment to environmental protection or improving
operational efficiency. One-third of SMEs disagree that
implementing sustainability measures would increase their
business competitiveness.
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Lack of ESG mindset hinders enterprises’ sustainable
development

Professor Lam Wai Fung, Director of the Centre for Civil
Society and Governance (CCSG) and Professor of Politics and
Public Administration at the University of Hong Kong, explained
that many SMEs do not understand the concept of “governance”
in ESG or realise the benefits of ESG for business development
and risk management. They often approach ESG as simply
"doing good deeds”. However, as Lam indicated, “It is important
to recognise that the three pillars of environment, society and
governance complement each other. If the management lacks the
awareness of sustainability, they may not consider environmental
and social impact when making business decisions.”

[
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Enhancing the management’s awareness of sustainability will help SMEs
strengthen their ESG capacity
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SMEs account for 98% of Hong Kong's
businesses, which are the bedrock of the local
economy. Their participation and commitment
are essential to advancing the sustainable
development goals.

According to Lam, most large enterprises optimise
corporate structure by setting up a sustainable
development committee to manage and supervise ESG
matters. But for SMEs with limited human resources,
he recommended that they should strengthen the
management’s awareness of sustainability and establish
best practice guidelines. As he explained, "If the
management of SMEs can recognise the sustainability
challenges, such as extreme weather, social inequality
and human rights, they can realise potential risks early on,
mitigate the impact and even turn risks into opportunities
to develop a sustainable business.”

Knowledge exchange drives ESG development
for SMEs

From Lam’s observation, SMEs that have engaged
in chambers of commerce, industry associations or
sustainability-oriented programmes tend to identify
more sustainability challenges and attain better ESG
management. He explained, “This provides a good basis
for us to promote ESG. While government support is
crucial, but sharing knowledge and experience among
business communities can also help SMEs accelerate
ESG implementation.” He suggested that chambers of
commerce and industry associations organise more
promotion and information-sharing programmes
to strengthen SMEs’ knowledge of ESG and build a
sustainable society. @®
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To raise awareness of sustainable development in the
Hong Kong business community, especially SMEs, CMA has
launched the ESG" programme to encourage the industry
to act on its words by signing a pledge, formulating action
plans and participating in award scheme. The programme
will also provide technology support and a series of training
opportunities to help SMEs embark on their ESG journeys.

The ESG* programme, organised by CMA, is supported
by several leading organisations: HSBC as its principal
sponsor, the Hong Kong Brand Development Council as its
partnering organisation and CMA Testing and the Hong Kong
Productivity Council as strategic partners. This programme
has also garnered full support from a range of organisations,



including the UNESCO Hong Kong Association and the Hong

Kong Green Finance Association.

The programme is highly inclusive. To partake in the ESG*

Pledge scheme, launched in the first phase of the programme,
participants only need to select one specific practice related
to environmental protection, social responsibility and
corporate governance as their ESG focus for the coming
year. Throughout the programme, CMA, strategic partners
and professional certification bodies will provide necessary
support in terms of marketing, training, technical advisory
services, auditing and certification, branding and a corporate
liaison to help participants fulfil their ESG commitments.

Recognition certificates will be awarded to organisations
that have achieved specified goals. They can use the ESG"

logo in their promotional materials to enhance their corporate

value and image. This recognition may even make it easier
for them to obtain loans from financial institutions to meet
their future development needs. The CMA plans to launch an

award scheme next year to recognise outstanding companies

and organisations that have demonstrated excellence in
sustainability.

Dr Allen Shi, President of the CMA, said that the ESG*
Pledge was piloted in September among CMA's general
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committee members and member companies. In an
encouraging start, more than 90 companies participated.
Dr Shi remarked, "With the current focus on sustainability,
government authorities worldwide are increasingly tightening
their regulations and regulatory standards in ESG. As
an important member of the global supply chain, SMEs,
especially manufacturing companies, must take appropriate
ESG action as soon as possible to meet the expectations of
regulators, customers and consumers.” He hopes that the
ESG" programme will enhance SMEs' awareness of ESG and

help them take action to work together for the sustainability
of Hong Kong. @®
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As the saying goes, “It is easy to start a business, but hard to keep it going.” Successors
of businesses need to be determined and assertive when it comes to promoting a
company's innovation and transformation. As the second generation of the Wing
Li Group, Wingco Lo, Managing Director of Wing Li Group (International) Limited
and Executive Vice President of the CMA, has led the company to embrace business
diversification. With his clear vision and innovative mindset, Wing Li Group is now
engaged in manufacturing, finance, real estate and tourism businesses and has been
the best model of diversification in the industry.
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To maintain the long-term development of a company, Wingco understands the importance of adding value to products and developing new

businesses to create new company values
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In the 1970s, the Wing L| Group was founded by Wingco's father
Dr Lo Man Tuen and started as a manufacturer of cassettes,
floppy disks and CD-ROMs
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4 Wingco always attend events
.8 of CMA Secondary School
and CMA Choi Cheung Kok
Secondary School to show
support for students
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n the 1970s, the Wing Li Group was founded by Dr A creative person, Wingco has had many ideas on how to

Lo Man Tuen, Wingco's father and Honorary President  expand his family's business. He joined the business in 2004
of the CMA. The Wing Li Group's business began with  after graduating from the University of Southern California with a
manufacturing of cassettes, floppy disks and CD-ROMs.  master’s degree in Computer Science. He led the Wing Li Group
As the market environment and consumer demands  to expand its OEM business to the design and manufacturing of
changed, the group’s business also expanded, making  computer accessories. Then, in 2006, he expanded the group's
Dr Lo Man Tuen the leader in the cassette manufacturing  business to the luggage industry. Their products include wallets,
industry. backpacks and suitcases, targeting the Southeast Asia market.

From manufacturing to business diversification

In terms of career highlights, Wingco is proud of steering
the company to start a new business in 2008, providing
logistics and sales services for overseas customers looking to
enter the Mainland market. He recalled the Wing Li Group's
expansion: "At that time, many international customers were
planning to enter the Mainland market, but they were not
familiar with the business environment there and found it
difficult to enter the market on their own. As we had been
setting up factories in the Mainland for years, we had a better
understanding of the business environment and relevant
laws and regulations. Thus, we became the ideal partner to
assist overseas clients in expanding their businesses in the
Mainland. It can be said that our business development is
closely linked to one another.”
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Wingco was the Chairman of the Y.Elites Association in 2015 and 2016. He helped promoting exchanges between Hong Kong youth and the
Mainland and nurtured teenagers to love the country and Hong Kong
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Investing in the Mainland property market

Traditionally, people tend to believe that focusing on
a core business is the key to success. However, sometimes
it may be better to choose business diversification to
achieve further goals. Having been influenced by his father's
experience since childhood, Wingco understands that the
company needs to follow market trends and look for new
development opportunities to continue to do well. When
their overseas customers had a stronger understanding of
the Mainland market and the Wing Li Group's manufacturing
business had completely stabilised, Wingco led the group in
another transformation.

As he explained, “In the 1990s, we began to invest in
real estate projects in Guangdong, Fujian, Shanghai and
other first-tier cities in the Mainland. Since the lands in these
cities have been acquired and developed, and the per capita
national income of the Mainland is increasing, there has been
continuous growth in the scale of local tourism. So we also
considered expanding our business to real estate projects
in second- and third-tier cities and investing in hotels and
shopping malls to expand our business to other industry
sectors.”

After years of expansion in the Mainland market, Wingco
understands that the country has more potential industries
than real estate and tourism. Recently, he realised the
potential of the Mainland's financial and energy markets. He
remarked, “The strong domestic demand in the Mainland
is impressive. As the central government accelerates the
implementation of policies to promote the development
of financial markets, it has encouraged many corporations
to advance innovative and experimental projects. Coupled
with the Mainland’s booming digital economy, there are
tremendous business opportunities in the development of
financial technology.”

EZXEMBEPENNE  SEFY . HEHMEBHEERE
SHRBEPS UWEBREIBAIE  DESLLSBAZA
Being the School Supervisor of CMA Secondary School, Wingco and
other CMA leaders visited CMA Secondary School and donated rapid
antigen test kits to the students in 2022

at :
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In 2006, Wingco expanded the group’s business to the luggage
industry. Their products include wallets, backpacks and suitcases,
targeting the high-end market
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Partaking in the worldwide trend in sustainable
development, the country is moving towards the “3060"
decarbonisation goal - that is, to reach peak emission by
2030 and carbon neutrality by 2060. Creating a sustainable
economy is expected to become the country’s main task in the
post-epidemic era. In 2010, the Wing Li Group had already
started to invest in renewable energy companies, including
those with projects in solar energy, pollution-free energy
storage devices and environmental protection technology.
The Wing Li Group is committed to environmental protection
and the national decarbonisation goal while also creating
company revenues.

Balancing the development of three major business
segments

Although Wingco continues to expand his family
business, he is also committed to balancing the development

of the three major business segments to reduce risks. As he
explained, "Although the return on the investment business
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is higher than that of the manufacturing business in
terms of output value, we have never forgotten that the
manufacturing business is our foundation. Even while
developing new businesses to make profits, we will never
give up our manufacturing business.” Therefore, the Wing
Li Group has started to develop advanced manufacturing
in recent years to maintain its competitiveness. At present,
the group has adopted artificial intelligence (Al), the
internet of things (loT) and big data technology for
digital transformation to control the whole production,
warehousing and logistics system and make good
use of real-time data to improve operation processes,
productivity and product quality.

Global economic fluctuations and geopolitical
turmoil have undoubtedly created challenges for
manufacturers focused on European and American
markets. However, Wingco believes that this is an
opportunity for manufacturers to expand their business to
the Mainland domestic market, especially the Greater Bay
Area (GBA). “We have developed mature industry chains
with decades of manufacturing experience and have
already begun smart production. As we all know, Hong
Kong manufacturers are adaptable and flexible, which is
very beneficial for entering the GBA market.” In the future,
the Wing Li Group will focus mainly on its manufacturing
business, expanding its investment business to the GBA
market as a subsidiary business.

SE6R ETREHASRAXABSEREMEBZEZRIR
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Wingco Lo, Executive Vice President of CMA, was invited to share his
views on how SMEs deal with the challenges of cyber security threats in
the event held by CSTCB
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As the Chairman of the Y.Elites Association, Wingco led a group of
secondary and university students to visit Qianhai Shenzhen-Hong
Kong Modern Service Industry Cooperation Zone and Daya Bay
Nuclear Power Plant

Pleased to see the government valuing youth
development

While sustainable business relies heavily on the
leader’s vision, talent is also key to a company's success.
As a result, how to compete for talent has become a hot
topic in the business community recently. Wingco is also
concerned with the outflow of talent in Hong Kong and
hopes that the government can launch a competitive
talent scheme as soon as possible to stop it. He also
hopes that the government will pay more attention to
youth development and nurture more local talent.

Wingco has been actively involved in youth
development for many years as the School Supervisor
of CMA Secondary School, a council member of the
Vocational Training Council (VTC) and the Permanent
Honorary Chairman of the Y.Elites Association. He was
pleased to see the government respond positively to
President Xi Jinping's 1 July speech and develop stronger
plans for youth development. As Wingco explained, “The
GBA development plan is the national strategy proposed
by President Xi, which welcomes youths interested in
science, manufacturing industry, finance, culture and art,
or even professional services.” In particular, he hopes that
the government's establishment of an Alliance of Hong
Kong Youth Innovative and Entrepreneurial Bases in the
GBA will help Hong Kong youth better integrate into the
GBA.



Wingco believes that Hong Kong teenagers can offer
international insights, innovative ideas and high flexibility and
have the advantages of being biliterate and trilingual. However,
they are not familiar with industrial development and policies
in the Mainland and even harbour misunderstandings that
may limit their development. The government should organise
more exchange tours on the themes of employment and
entrepreneurship to help these young people better understand
national development.

Changing stereotypes about vocational education to
nurture new blood for Hong Kong’s manufacturing
industry

Hong Kong's education policy is another topic that concerns
Wingco, especially vocational and professional education and
training. Although vocational and professional education is being
promoted, and the VTC has introduced many new programmes
to keep pace with the latest technology, a negative perception of
vocational education still prevails in society. As Wingco explained,
"The excessive uniformity of the industrial structure in Hong Kong
is very obvious. Local economic development relies on pillar
industries, such as finance and professional services. People still
believe that studying at university and working in the finance
industry are the only ways to achieve youth upward mobility and
that those who fail go to the VTC." These misconceptions have not
only limited the development of young people but also caused
a serious shortage of talent in traditional crafts and applied
technologies in Hong Kong, hindering economic diversification.

In Wingco's opinion, life planning education would
be the best means of changing people’s negative
perception of vocational education. The government
should strengthen the promotion of vocational education
at primary and secondary schools to give parents and
students a better understanding of the prospects and
career paths of vocational education. That is, there are
many options for students other than university study.
Pursuing these other paths could nurture more local talent
to support the innovation and technology industry as well
as Hong Kong's re-industrialisation, helping to bring about
the glorious future of Hong Kong's manufacturing industry.

@B

FREENNRERNETKREEARBEREPLEIR  ARAEFEREPLETEH  E— T RAZERBFRL  HIURKE®
b mZes® URENEREERISE
During his term of office as the Chairman of CMA Testing, Wingco led the company to expand service offerings to technology commercialisation,
green finance and biotechnology and pharmaceutical testing, with an aim to better serve the industry
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The Employment (Amendment) Ordinance 2022 came into

—

Pr¥E e ht T BY

= 7% 2 Ao @ 21

R PE

Sickness Allowance and:Employment Protection

operation on 17 June 2022.
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A sickness day under the Employment Crdinance (EQ) includes a day
on which an employee is absent from work by reason of hisfher
compliance with a specific requirement that imposes a restriction on
movement under the Prevention and Control of Disease Ordinance
{Cap. 599) (e.g. the restriction imposed by an isolation order, a
quarantine erder or a “restriction-testing declaration”'). An employer
is required to grant sickness allowance to an eligible employee® who
can produce relevant proof®. Dismissal of an employee by reason of
the employee's absence from work due to his/her compliance with
the above-mentioned restriction is considered as unreasonable
dismissal.

PR EIERERA T RERM-.

HMEEOERR Y- REYANEERRRARENNAYRARRNERE-

HASEANER-HEAMRTF AR/ -ERHENNAFARERAEN
T R ER AR -

1 Restrecton imposed an persons asnving at Hong Hong is not included

T Empleyed under 2 conbinueus contsacl, sick leave takor i nol lees than & comseculive days, accumulated
sufficient number of paid sichness days and the sick leave s supported by relevant required procl

§ Relgvant procl incledes am ivolation ordes, a quatantine arder or the certificate Haued by the
Dopartmant af Heaith upos reguatt by an emalayes Bring restricted by & restriction - testing declaratian

S THIAL Labour Department website:
www.labour.gov.hk

under Anti-Epidemic Measures

AR RN

H AR Enquiry Hotline: 2717 1771

(itAASR e T 1623 B The hotline is handled by"18237)
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When an employer makes a COVID-19 vaccination request in writing,
an employee, who is not being exempted, is dismissed because of
hisfher failure to produce the proof of having received COVID-19
vaccine within 56 days from the request, the dismissal is not
considered as unreasonable dismissal. Employers are still required to
pay termination payments in accordance with the requirements of EQ
and the terms of employment contract,

HWHREIEER
www.|labour.gev.hk/tc/news/EADQ2022.htm

For details, please refer to Labour Department’s website
www.labour.gov.hk/eng/news/EAD2022.htm

SR
Labour Department
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! Special leaves to meet employees’ family needs
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Implementing family-friendly employment practices can assist employees in T I E
balancing their work and family responsibilities. It can also help employers build ﬁh Pacartmarit
up a devoted team of staff and enhance the competitiveness of the enterprise. Our Leparime:
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J " Employers Are Obliged To
Pay Wages On Time

Gl iR 510 e - R EWATE T & HAE S & ok

emonsz: T KASZ (T renrs -

The Employment Ordinance mandates an employer to pay wages
to employees not later than seven days after the end of the
wage period or the day of termination of employment.

BREDTIMES  —ERE  BETRS TA
5B ITeER 3.

Any employer fails to comply is liable to a maximum penalty of
$350,000 and imprisonment for three years.

FE KREIBEHMAEEARE  REIMAT
R tholgE & FIBEIHIE -

Directors, managers or responsible persons may be similarly
liable to a penalty for their consent, cannivance or neglect related

to the offences.

% TR Erty e 2717 1771

Labour Department (e T I8P, B

e s Periched by "18230)



S B IR 18

Activity Snapshot

MEZRESE (FREIR  PE)
SEE 13 AFEESE %aﬂﬁl%ﬂﬁ

EBRIY BMBE-—RE
! EWNERLE—®B(HE
ChE)  EBEBMEBRE
_ ARKANERIT3BE
= ’ EDRIAE 25 B -
1 U A EEEHEERNER
BEERELIE 48 rﬁ“gyy LEEEMLE b EERERESEEE ®
I TSRt HEREEEH
ERE BE—B(HER &P
B) MESTNELAHBEP
BRNEEMHLEELE SEBM
BHENEBENRBIEE B
HRE RBZXRELRE o
@
AR EEeSEIEEESS AR BESHEEENN RKE
BE8ILE8 fﬁ? R&B THER BESHEEREYE BRE
THER BESHEEREE 250 BLEE NHES

RE=R

v,jzr ;%qnﬁﬁ&%%/ﬁ\ JEE TDFEﬁ % ’TEJ

]“— BR2015FM@EE
Q@W%MM A
SHEE

ﬁOﬁ%uﬁ%EQUSW%n’
EAZERA THEENREAR
o, ek TEBEPERBEMRS
ZREBENRREBDD, » BH
RELBENESBEE  WEAEH
M3ﬁéﬁﬂﬁﬁ%%r5%¢§
W?H&%fﬁy}ﬂ;_§?% 0?25\1
BRI0A14BRT B BESBESTE (FF)  HENSERSS (5M) 2-REE  BAE
—WERINBREL - @® ;&ﬁ@&m%ﬁ&,m%@?ﬂ%%Bﬁ;@ (7))  BAKRESTREMEARE
79

=

B

(Hh) REARREHE (£M) r ARBEEFFBEED

Q%Q;E SRS J\| T J 7(%{\12 }%,f S BEII=d&
EFRAE RTINS EFEEE RSN IS
Guangdong-Hong Kong-Macao Greater Bay Area SBRBAEBANERTE R
BEMAPHD - EMEIKRE

Pay and Benstits SUrVey THEEEE SEASEERER

Results Presentation cum Seminar EEE AL Bﬁ RSB S N

Bl T2022 EBRKRERERHFNRER

ﬂxﬁﬁﬁﬁé wsvE ., R10 8

20 B{EEE/%/RQK%EE/?’@%‘%

EEEJﬁﬁrﬁﬁ WEXKER

(BEATHHEE "BIEW,)

BI)EHE - @B

MBEERLURB (6=) BTSN EPRHSRER

Hong Kong Entrepreneurs nov - dec 2022



AR

(]}

THRESHBEIZERET
@) oz © Enn(g‘gb_ = I
ft1 S ressas

ERESERE [
Enu Iﬁ, iﬁ § }§¥ ?E @J %(«
IH =] = wr@%@i CHEBRBEA

BELBE PEREEFEBIHA
%%ﬂﬁﬁo

gL FRBET KB
ﬂﬁ+ﬁ§ﬁ%¢¢ﬁ%§
B BIWKTS "TPNERE
BR5TE LA TERNESL
By BF o

MXBEER=EREBE " —EMmH _;tmg$mﬁ‘
TEREE  HAEUIROBFEZ THY >
ZEXR "tOARE OBERHE BER
SHEREREZ Ei%%xﬁéﬁ'xﬁ
IBRBEBNEREEE

SERMBEMIBSAF  THREE
EHEE HBEBESREBHLEMFLS
BicTEE PNEEREB/RSH  HBIEE
FERCZSEMTBSREZTY UREBOH
MEZETFS - a@®

THREZREB (b) B-FHBHENECRER

R ekEs T REARRZ2E

BREMFSIRRER
BRABRARNKE 1T
108138 &3

@ - > DA
H &5 i} B2 B 738
S - )3

i Tm Y B ©
o
i

Rt 5t < w18

2 IR KD 08y —
Wi - %
]
B
XA

& O 4o 30 of &
St
cOit
il

hi'S

PIREREAL (P) AFBHEERERER

e RAED

ﬂ
it

oll

r& ZRELIURB EHHEREEX BSRR
%&% ZESIRRBZL EHESERPND
XZECIRGOHRITHIBBAWBSFIR 10
@ 48%?1%%%%?%%&%%%0§t'§
Eﬂ%ﬁrﬁiimj\%%ﬁiﬁﬁﬁﬁﬁ%\ﬁ
EXERIKECHFSRBRARRE RBRNGHFE

BMEE-REREEIRER (AHED) SRER EER - @®

Hong Kong Entrepreneurs nov - dec 2022



S B IR 18

Activity Snapshot
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The Employees’ Compensation Ordinance provides that all employers are required to take out adequate employees’
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Ordinance to secure an insurance is liable to prosecution and, upon conviction, to a maximum fine of $100,000 and
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