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he pressure of short-term workforce

loss and long-term talent shortage
in Hong Kong is becoming increasingly
critical, with the imbalance between
supply and demand in the job market
even more acute after normal traveller
clearance resumed. As a result, ways
to solve the workforce shortage and to
optimise population policies are being
actively discussed. To examine possible
solutions to our challenge, the CMA
released a research report analysing
the labour market conditions in

== jj

multiple European, American and Asian
economies in the post-epidemic era, as
well as their strategies to combat talent
shortages.

The report indicated that the global
labour deficiency should be attributed
not only to low fertility and an ageing
population but also to the COVID-19
pandemic. When the epidemic was at
its peak, many countries and regions
implemented lockdown policies,
hindering the cross-border flow of the
labour force. Some people decided to
withdraw from the job market entirely.
Even though economic activities have
gradually resumed, the labour market's
recovery has remained slow, making
it difficult to meet the sudden surge in
demand for workforce.

Governments across the globe
have taken various measures to fill
labour gaps. Among them, the United
Kingdom, which suffered the double
blow of "Brexit” and the COVID-19
pandemic, has introduced a series
of new policies, both internally and
externally. In terms of releasing
labour force within the country, the
government has adopted measures
such as increasing job training, helping
workers change careers or improve their
skills, expanding child-care services to
unleash female employment potential,
and working on fiscal and tax incentives
to encourage middle-aged and elderly
people to return to the workplace.

To attract overseas talent, the
United Kingdom has launched some
bold initiatives, the most notable
of which is the politically motivated
"BNO visa" programme, introduced in
January 2021. Other measures include
relaxing graduate visa requirements
for foreign students, introducing a
“global business mobility visa”, and
proposing new work visas for graduates
of the world’s top universities as well
as highly skilled talents from high-



growth companies. British authorities
are also studying further steps to loosen
labour importation rules, including the
adjustment of the “shortage occupation
list” and reduced visa fees for employers
who hire foreign nationals.

In Hong Kong's own efforts to
address the workforce issue, the
government announced last year
the introduction of ten measures to
scramble for talent, including the “Top
Talent Pass Scheme”. The Labour and
Welfare Bureau is reportedly also
reviewing the “Talent List of Hong
Kong” and will propose a new round
of human resource projections mid-
year. Regarding the general workforce,
the authorities will announce labour
force strategies for the construction and
transportation industries.

However, these measures alone
may not be sufficient as workforce
shortages are rippling out to all parts
of the economy. We believe that now
is the time for Hong Kong to review its
overall human resources and population
strategies. Doing so will allow us to not
only deal with the challenges posed
by workforce loss and demographic
change but also to compete strongly in
the global “race for talent” and embrace
the business opportunities brought by
national development.

The "Population Policy - Strategies
and Initiatives” report, published by the
government in 2015, proposed over
50 specific suggestions in five areas.
These include releasing the potential
of local labour, improving the quality of
local talents, attracting foreign talents,
importing labour, and creating an
environment conducive to childbirth.
Given these strategies and suggestions,
the report can be considered the most
systematic population policy document
since 1997. However, the government
has not clearly explained follow-up

arrangements and results pertaining
to the relevant proposals; in fact, quite
a few of the suggestions in the report
still apply today. It is suggested that
the government use the report as a
blueprint for the "Hong Kong Population
Policy 2.0". By referring to new policies
and measures in various countries, the
government can review the current and
future development needs of Hong
Kong and renew the relevant strategies
mentioned in the report. KPIs could be
established to enhance the efficiency of
policy implementation and to monitor
progress. @@
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Navigating the Post-COVID Economic Landscape:
An Interview with Mr Algernon Yau, Secretary for Commerce
and Economic Development

BRFEBRBENERE SBEEASEQRE  SRERKEBEIHBRERER  IBFT—5H
HEMEDEFELEY  OEZNFRHOHNAL  HEE  DULEERSEERENT
ROV KB o
BERKEEEERROBERNESHASERPUBSIHFNM/BHE(R "R, 18)
A PEMBBITBCBARNE L UREEETBIEBEEIENRE -

In the aftermath of the COVID-19 pandemic, Hong Kong is moving towards normalcy as economic

activity revives. The business sector is actively promoting the recovery of businesses while exploring
new opportunities to embrace the enormous potential of the country’s high-quality development.

On the talk show series Allen’s Talk, hosted by Dr Allen Shi, President of the CMA, Mr Algernon Yau,
Secretary for Commerce and Economic Development, shares his insights on Hong Kong's economic
prospects and strategies to create a strong impetus for growth in the post-COVID world.

$ RIS Shi: Dr Allen Shi
E:EEH# Yau: Mr Algernon Yau
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The government is committed to attracting talent and enterprises to inject new impetus into the local economy
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hi: Since Hong Kong's return to normalcy, various

economic indicators have shown gradual improvement,
except for trade figures, which remain a cause of concern.
What are your thoughts on Hong Kong's trade prospects?

Yau: Indeed, Hong Kong's merchandise trade volume has
been declining, but the situation has improved in recent
months, thanks to the normalisation of cross-border cargo
flow between Hong Kong and the Mainland. Still, some
issues need to be addressed. Firstly, there is a lack of flights;
most goods are exported via air transport, but current flight
volumes have yet to recover to half of the pre-pandemic level.
Secondly, external uncertainties, such as geopolitical tensions,
signs of global economic recession, rising interest rates, and
the disrupted global supply chain due to the Russia-Ukraine
conflict, have all contributed to the decline in manufacturing
orders.

Although cross-border freight transport between Hong Kong
and the Mainland has been disrupted in the past few years,
causing many goods to be shipped through other channels,
Hong Kong has retained its competitive advantages. As an
international aviation hub, Hong Kong can connect to over
220 destinations worldwide, and its maritime industry is
thriving. Its efficient customs clearance also adds to its edge.
These advantages are not easily replaceable.

[Hong Kong Entrepreneurs may - jun 2023
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Shi: The COVID-19 outbreak has worsened the issue of
talent and foreign capital outflow in Hong Kong, and
some are concerned that Hong Kong's competitiveness
is weakening or being overshadowed by our biggest
competitor, Singapore. What are your thoughts on these
comments? What advantages does Hong Kong have to
attract talent and foreign capital?

Yau: Before joining the government, | was already aware
of such remarks. According to statistics, around 9,000
overseas companies currently have regional headquarters,
regional offices, or local offices in Hong Kong. The
proportion of companies expressing interest in expanding
business in Hong Kong has consistently remained at
around 70%. Many startups also choose to settle in Hong
Kong. During the pandemic, only 3% of companies left
Hong Kong, and there are various reasons why businesses
relocate. Even if companies decide to leave Hong Kong,
this does not necessarily mean that they are relocating to
Singapore.
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As normalcy and normal traveller
clearance with the Mainland resume, |
believe that export orders will return.
Once our flight volume returns to
normal, Hong Kong's status as a hub

for transhipment and export can reach
new heights. e




Now that Hong Kong is returning to normal, | have
interacted with many foreign chambers of commerce,
and they have told me that their members would like to
return to Hong Kong for future development.

Hong Kong's assets lie in its favourable tax system, free
economy, and unique East-and-West culture. Many
foreigners find Hong Kong a gratifying place to live
and work. With our distinctive advantages of enjoying
strong support from the motherland and being closely
connected to the world, enterprises and investors can
easily access the Guangdong-Hong Kong-Macao Greater
Bay Area (GBA) market through Hong Kong. The GBA
has a population of 86 million and generates about 12%
of the country's GDP, presenting enormous potential for
business development.
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Algernon-Yau has stated that with Hong Kong’s return to
normalcy, enterprises that had relocated to other regions
have expressed interest in returning to Hong Kong for
development

Shi: | am aware that the government has established the
Office for Attracting Strategic Enterprises (OASES) to attract
representative and high-potential strategic enterprises from
around the world as well as to consolidate our business
strengths. Could you provide an update on the progress of
attracting overseas talent and businesses?

Yau: The goal of OASES is to attract high-tech companies in
fields such as artificial intelligence, biotechnology, and data
science to settle in Hong Kong, with the long-term aim of
transforming the city's economy and industries towards high
technology. Since its establishment in December of last year,
OASES has already contacted over 100 leading enterprises
in their respective industries, but we cannot disclose their
names as they may be targeted by other countries or regions.
InvestHK has also set key performance indicators with the goal
of attracting 1,130 enterprises to set up or expand operations
in the city within three years.

We are making other efforts to attract overseas talent as well.
The government has launched the Top Talent Pass Scheme,
while overseas students who have completed local bachelor's
or higher education courses can apply for a two-year visa to
work in Hong Kong. We hope that these measures will enrich
our talent pool and generate new momentum for Hong
Kong's economic development.

Hong Kong Entrepreneurs may - jun 2023
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Shi: This year marks the tenth anniversary of the Belt and
Road Initiative. You've been conducting visits to other
countries, including Saudi Arabia and the United Arab
Emirates (UAE), since the resumption of normalcy. In which
areas do you see potential for cooperation between the
Middle East and Hong Kong?

Yau: Some years ago, | worked in Saudi Arabia and the
UAE, in both Abu Dhabi and Dubai. Revisiting these places
this time, | felt that they had changed significantly. The
development of both countries has been rapid and visionary.
They have recognised the impact of global economic
changes, geopolitical tensions, and supply chain shortages.
They also understand that overreliance on natural resources
for economic growth is unsustainable. Therefore, they are
promoting economic transformation and developing the
innovative technology industry, which is similar to Hong
Kong's development strategy.

During our communications, we felt a strong willingness from
the Middle East to strengthen cooperation with Hong Kong.
Saudi Arabian companies are interested in listing and setting
up family offices here. The Dubai government even expressed
its intention to establish a chamber of commerce in Hong
Kong to deepen cooperation between the two locations.
Hong Kong has also signed an Investment Promotion and
Protection Agreement (IPPA) with the UAE, and we have
started negotiations on an IPPA with Saudi Arabia. These
steps demonstrate the tightening relationship between Hong
Kong and Middle Eastern countries, and there is ample room
for future cooperation in high-tech industries, services, trade,
infrastructure, and finance.

BREZEN (BHZ2EREBHERE) BEREAKEEZHE  SBNEREZEDRHE
A

The Regional Comprehensive Economic Partnership initiated by ASEAN is the world’s largest
economic and commercial agreement, and Hong Kong submitted its accession request last year
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Shi: Besides the Belt and Road Initiative, the Hong Kong
business community also places significant value on the
development opportunities presented by the Regional
Comprehensive Economic Partnership (RCEP) initiated by
ASEAN. What is the progress of Hong Kong's application to
join the RCEP, and what new business opportunities can we
expect upon becoming a member?

Yau: The RCEP has been signed between 10 ASEAN
countries, China, Australia, New Zealand, Japan, and South
Korea. It is a massive economy bloc and is Hong Kong's
largest trading partner, with a total trade volume of more
than USD $857 billion, accounting for over 70% of our total
trade. Once Hong Kong joins the RCEP, trade barriers and
tariffs will be eliminated, and service trade can be opened
up, allowing Hong Kong enterprises and professionals to
explore the markets of 15 RCEP member countries. With
the strengthening of regional cooperation, joining the RCEP
can also help Hong Kong withstand uncertainties from the
external environment.
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Hong Kong submitted its accession request to the RCEP last
January. However, according to the existing mechanism, the
partnership will only be open to new members under the
relevant terms 18 months after the RCEP takes effect. From
what we've seen so far, the process seems rather slow, but we
will strive for membership. Earlier, | participated in the ASEAN
Economic Ministers - Hong Kong, China Consultation meeting
in Cambodia, where | discussed Hong Kong's accession to
the RCEP with various ministers who showed their support. In
June, I will visit Japan and hope to discuss this issue with its
government and politicians.
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TFe.speed up the establishment of the regional intellectual property
trading_centre, the government amended the Copyright Ordinance
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Shi: How is the SAR government encouraging the business
community to participate in national development? The
country’s 14th Five-Year Plan has designated Hong Kong
the positioning of “eight centres”, many of which are related
to the work of the Commerce and Economic Development
Bureau (CEDB). What are the future plans of the CEDB to
meet the country’s expectations for Hong Kong?

Yau: The 14th Five-Year Plan has supported the development
of the "eight centres” in Hong Kong, two of which are related
to the CEDB - namely, enhancing Hong Kong's status as
an international trade centre and evolving into a regional
intellectual property trading centre. Regarding the former,
Hong Kong has signed eight free trade agreements (FTA) with
20 economies. We have recently initiated FTA negotiations
with Peru and are very likely to sign an FTA with Tirkiye. We
hope to eliminate trade barriers and enable Hong Kong
businesses to enter the international market.

We have made significant efforts in establishing a regional
intellectual property trading centre. The Copyright
(Amendment) Ordinance 2022 came into effect on 1 May
to strengthen the protection of intellectual property in
digital trade. We are also studying the implementation
of the Madrid Protocol in Hong Kong, which would allow
trademarks registered in Hong Kong to be recognised in
other jurisdictions without additional registration. As for
the Mainland market, we are in discussion with the relevant
authorities, hoping to prioritise Hong Kong-registered
trademarks when applying for trademark registration in the
Mainland to further strengthen protection.

PRZIBE » HFIEPER
ZEHDBRZREH IR
SiF AZEILHENEFH
TRHIE SHEBS M
B ONEERERA
By o

Following our trip to the Middle East,
we have had numerous exchanges
and collaborations with the region.
We hope to facilitate trade and
financial cooperation, which will
greatly contribute to Hong Kong's
participation in the Belt and Road
Initiative.

We are actively developing an original grant patent system.
With the assistance of the China National Intellectual Property
Administration, by 2030, we aim to train 100 patent examiners
who will be able to conduct substantive examinations
independently. We will also introduce the “patent box”
tax incentive. Income derived from registered intellectual
property in Hong Kong will be eligible for tax exemption,
encouraging more people involved in R&D activities to apply
for patents in Hong Kong and elevating Hong Kong's trade
and intellectual property development to a new level.

WERBRAXRENE :

Watch full interview :
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Inheriting Craftsmanshlp and Revitalising
Jewellery Manufacturing

EBEEIRE HPSHRIKE (Fine
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Hong Kong, the sixth largest jewellery export destination in the
world, is internationally renowned for its outstanding design and
exquisite gemstone inlay technology of fine jewellery. Like other
manufacturing industries, the jewellery manufacturing sector in
Hong Kong is facing a shortage of talent. To address this issue,
Mr Ricky Lam, Honorary Chairman of the Hong Kong Jewellery
Manufacturers' Association (HKJMA), has united the industry to
establish J-HUB to nurture talents, helping Hong Kong's jewellery
shine on the global stage.

T BURBRESEDREERENNENMER|RE > WMBOEE » Hop
B SEREEEERED DB§J91/ BANEOMEEXE; BEHE
REESEFNUECNENESH  TRENSEESAENMBFTSENRGS
RETEMOKE -

BREIBUKESE

MEBEHEREDRERLAT (KE) WITESRITHRH - B
18APEEXERNAKRERE  BEEHEER  FEAECET 40 Fx
R, TBRE-TEEBIRSFENEL UAINKELT - HRAGE
SEF2E ARRRBRANBIENTH - ) NEBOIEE °

EANTH MEBRREESEEUEMRENERRE  MEXNS
BREIHEE RENE-H—B BFRARELRN; "HBELMH
B 2REBRBE BEoMWNRBEL HAIBRERSEE  BFHMEIK
ERENIFHEBSE IO ERBZTMENLE - 4

Hong Kong Entrepreneurs may - jun 2023



& XER

- Entrepreneur Report

BWmENE MESBEETIRERGTERE 1991
FoMEBREBIUPIFP  BIMUKERFBIHER
mHE KEREHEXE (B2B) X% REIINKE
WEBNZERRBSINRSSRIAE ; 30 ZFR
Mmﬁ%%ﬂﬁﬁ?%ﬁ%Mﬁgﬁﬂﬁ%i%’ﬁ
BHMEBREK—FEXK o

WERERN BHEESHK

EHRERSEMBEBBIOF MEREBFER
WES: "FRELRITE i““ﬁT,ﬁ
BEHE ., MEMNSEERME B &
IBFMRNERNAR %ﬁﬁ% T8
@ E%%Hz% CERBIHERNED
AT BUEBEE -

W MESEREZSHEHELN NS
ENEERN BHEREGRE 581§
ERERENERERENERR
HE
8

:

\

oot
o

—

0

=2
— il
(K
3

B S &S
K 5 g5
(<o)

.

KEBIEER

-
T
- g
o0
i
2 10
09 2

i
u
8
2

PUJH Sz ©

Yo BNPRNBESR BENSHREEH
FETHREBEEMANBER RELHER 2006 K

0

RERINBPIERTRBRSKE  BENIERH
wEahmE PHEAR REMEEXE A X
R BUM u£¢$%ﬁ¥%

8 Hong Kong Entrepreneurs may - jun 2023

{
IV E ¥

HESGIE - BB

Lam praised the flexibility of Hong Kong Jewellery manufacturers who

actively responded to COVID-19 through digital transformation and by
expanding e-commerce in cooperation with influencers
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H ong Kong's export-oriented jewellery industry can be
classified into two sectors: fine jewellery and imitation
jewellery. Fine jewellery accounts for 91% of overall
jewellery exports, with the United States being the largest
export market. Hong Kong manufacturers are skilled at
producing trendy jewellery with small gemstones in batch
orders and jewellery with complex designs at reasonable
prices.

From apprenticeship to jewellery business

Mr Ricky Lam, Executive Director and CEO of Elegance
Jewellery International Ltd (EJI), joined the jewellery
business as an apprentice 40 years ago, at the age of
18, after graduating from secondary school. “Due to the
expensive gemstones involved in this business, jewellery
companies generally did not hire apprentices. | joined the
business because | had a family connection,” Lam recalled.

Lam had never received any formal training in jewellery
before entering the business. Instead, he acquired all his
knowledge through years of working in the workshop and
shadowing his mentor. He explained, “I started with gemstone
inlay, jewellery design, gemstone identification and sourcing,
and then moved on to monitoring the manufacturing progress

N

N
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in the workshop. | was involved in almost every stage of the
jewellery-making process. It took me five years to master all
the skills and techniques involved in the industry.”

After completing his apprenticeship, Lam focused on
jewellery design. In 1991, he decided to establish his own
company and co-founded EJI with three other jewellery
designers. The company adopted the business-to-business
(B2B) model, focusing on designing and manufacturing
fine jewellery for overseas jewellery wholesalers and retail
brands. For over 30 years, he has travelled around the world
to participate in jewellery exhibitions and explore business
opportunities, with his footprint covering half the world.

MEBBA ITENIZESRERENER  BEEEBAIHA
RUNEEE - FI0SI BAREIR  BE U AFIT - EE AR
£ESL BRREEABBNER

Lam believes that artisans’ craftsmanship is the soul of jewellery but
that it can also benefit from innovative technology. For example,
using technology to make moulds and combining them with manual
processing can accelerate the production process without diminishing
the unique charm of craftsmanship

-
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Changing business models to cope with economic
crises

Having been in the jewellery manufacturing industry
for over 40 years, Lam has witnessed the industry’s ups
and downs. As a luxury goods business, the jewellery
manufacturing industry is often the first to be hit during an
economic downturn. For him, the biggest challenge was the
Asian Financial Crisis in 1998, when EJI's business volume
plummeted by 80% and the company was on the brink of
closure. Fortunately, suppliers extended the payment terms
and helped the company weather the storm.

After his experience with the Asian Financial Crisis, Lam
decided to restructure his business and change EJI's business
model from selling spot jewellery to only accepting orders.
Selling spot jewellery allows customers to see the actual item
and can increase their purchasing intention during business
negotiations. However, this model also requires manufacturers
to bear production costs and risks in advance. Therefore, in
2006, EJI began manufacturing jewellery only after receiving
customers’ orders and began actively exploring various
markets to reduce risk. Currently, EJI has businesses in the
United States, Mainland, Southeast Asia, Europe, and the
Middle East.

OFEERENMSBEER  REFEEREIF BERIKER
NBEE EFEINERSIBBERA®D - HAHNEH#

Recently, the concept of “lifestyle jewellery” has become increasingly
popular. Jewellery manufacturers started to cooperate with other
brands, for example, integrating jewellery into various daily items
such as aromatherapy holder, mirror and displays, bringing new
opportunities to the industry

FREDE TBETHEBR:
%

B BNELCESHNELOEE
RS NEWHBAMSEERDLRNOME  REBRERSE
BREAKB
As a free port, Hong Kong benefits from a free flow of capital that
facilitates the sale, import, and export of gemstones worldwide. This
situation and proximity to the rapidly developing Mainland market
presents Hong Kong's jewellery manufacturing industry with huge

opportunities

Potential of Hong Kong jewellery

Lam is deeply grateful for the guidance and support
of his predecessors throughout his career, from his initial
stages of apprenticeship to building his own business.
As he explained, "My mentor at that time, who took me
to participate in overseas jewellery exhibitions, helped
me become the person | am today by supporting me in
finding my interest and turning it into a lifelong career.
That's why | feel strongly about giving back to the
industry and helping young jewellery practitioners.” Lam
served as Chairman of the HKJMA from 2011 to 2013
and actively promoted the continuous development of
the business.

Rapid deindustrialisation in Hong Kong has forced
many jewellery manufacturers to shift their production
processes to the Mainland. However, Lam strongly
believes that local jewellery manufacturing businesses
are by no means a "thing of the past” and that there is
still much potential to be explored. “Although Hong Kong
is relatively small in size, making it an unsuitable location
for mass production, our advantage lies in having a free
business environment, free flow of funds, and no value-
added tax. These benefits help businesses import and
export gemstones from Hong Kong to the world. Hong
Kong's long history in the jewellery industry has earned
it a good reputation in the international market, which
is beneficial for the production of fine jewellery and the
development of jewellery R&D centres.”
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Hong Kong holds four international jewellery exhibitions every year, attracting buyers from all over the world. EJl is one of the participating
companies

Hong Kong holds four international jewellery exhibitions
every year, two of which are the biggest jewellery exhibitions
in the world. These exhibitions attract buyers from across
the globe, making them crucial to Hong Kong's exhibition
industry. Every year, many Hong Kong jewellery businesses
participate in the JCK Show in Las Vegas. “In this June, the
HKIMA will lead local jewellery companies to attend the
Las Vegas event. With over 190 booths, it will be the largest
delegation of the entire exhibition. | am proud to say that
where there are people, there is Hong Kong jewellery.”

Hong Kong Entrepreneurs may - jun 2023

Establishing J-HUB to cultivate a new generation of
jewellery talent

Despite the promising potential for development in
jewellery manufacturing, the industry has been plagued by
a shortage of talent. Lam explained that although there are
jewellery-related vocational programmes in Hong Kong, the
teaching approach is very different from the apprenticeship
system of the past. As paid employees, apprentices used to
learn on the job and improve their skills through hands-on
work experience. “Nowadays, vocational education mostly
consists of theory, and some teachers have no experience in
jewellery manufacturing. If students fail to master necessary
jewellery manufacturing skills, it is difficult for them to get a
decent job in the industry. Scarce employment opportunities
affect young people’s desire to study in jewellery
programmes, creating a vicious cycle.”

To bridge the talent gap, the HKIJMA has spent over
tens of millions of dollars to establish J-HUB in the heart
of the jewellery business - Hung Hom. During five years of
preparation, Lam engaged and consulted with many young
designers and startups to make sure J-HUB's services met
their needs, allowing the organisation to promote Hong
Kong's legacy exquisite jewellery craftsmanship and incubate
cutting-edge jewellery brands.



J-HUB was officially launched in 2020, with an area
of 8,000 square feet, providing services across four
main segments in the jewellery-making industry: design,
craftsmanship, education, and certification. The shared
workshop is available for students, new designers, and
startups to rent. J-HUB also provides on-site jewellery design
consulting services to assist tenants in completing their works.
J-HUB co-organises workshops with academic institutions
to enhance young people’s understanding of and interest in
the jewellery industry. In the future, J-HUB will organise an
inter-school jewellery design competition as a platform for
vocational students to improve and demonstrate their skills,
assisting them in entering the industry.

Dedication to inheriting the craftsmanship spirit

Even after nearly half a century in the jewellery industry,
Lam’s passion for jewellery has never diminished. In addition
to working for the HKJMA, he was recently appointed as
Chairman of the Jewellery and Timepiece Training Board
of the VTC. In this role, he assists in optimising vocational
training programmes related to jewellery design and
technology and sharing the spirit of craftsmanship with
students. As he expressed, “The most interesting thing about
jewellery manufacturing is the ability to turn wild ideas into
breathtaking pieces of jewellery. It is a very romantic and
satisfying process because giving jewellery to a loved one,

late b R

KB CERAEREYTRBARIUNSBEKRELN
(J-HUB) £ 2020 /LA

The HKJMA has invested more than tens of millions of dollars to
establish J-HUB, launched in 2020

whether you're giving it or receiving it, brings immense
happiness.”

For Lam, craftsmanship has always been the soul of
jewellery. He encourages young designers to find joy in their
creations and continuously improve their skills; only then can
jewellery have true meaning and value, allowing the Hong
Kong jewellery industry to shine brightly and be passed down
through generations. @®

MER (EE) #2011 FEZ2013FREISBUERSERBSEIEHND  BEERRS I "SBERE  KHEIK, H0%K © M
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Lam (seventh from the left) served as Chairman of the HKIMA from 2011-2013. During his tenure, HKIMA designed the slogan "Hong Kong
Jewellery Global Brilliancy” to highlight the position of Hong Kong jewellery in the international market. This slogan is still in use today
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Copyright (Amendment) Ordinance 2022

(“Amendment Ordinance”)

B2023F51BBERIVESTERDSIA:

Effective from 1 May 2023, the Amendment Ordinance introduces :

* MM EPIEEERERN ThERESR A
HEMEERHEEREE
A new technology-neutral exclusive communication rightfar
copyright owners and corresponding criminal sanctions

e ZIEMEMEREEANRERR

Several new and expanded copyright exceptions

¢ METR2EHE

New “safe harbour” regime
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Intellectual Property Department For details, please visit
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EMPLOY PERSONS WITH DISABILITIES

SUPPORT WORK ORIENTATION AND PLACEMENT S5CHEME

MM BEABEET® Work Orientation and Placement Scheme

STRRERERIET BB RN - RlEEE
RIRAZERTEREAL PURRETHBEEALITEED
ERBaRE + B T B Bt 132 PR L -

The Selective Placement Division of the Labour Department
administers the “Work Orientation and Placement Scheme”
(WOPS) which serves to encourage employers to offer job
vacancies to the persons with disabilities and to enhance their
understanding of the work capabilities of persons with
disabilities, thereby facilitating open employment of the latter.

1% 8 A fE LB AR AL ER A S8 560, 00075 405 -

An eligible participating employer will be granted an
allowance up ta 560,000 in total.

HBER Mentor

fi T ERpEE A MR ERERRE =EANEA
Wi AR TR - AT EER€1,5007 -
Mentors appointed by employer, who have successfully

assisted the employee to continue with employment after the
first three months, will be granted a Cash Reward of 51,500.

AR - S TR -
Application issubject to relevant scheme conditions. The authority of
final decision rests with the Labour Department.
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Kit for Diversified
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!!Ill !ﬂﬁﬂﬁ} ’!‘H"-F o !
| To understand your own rights and benefits, you
:L should learn carefully the nature of cooperation and &
D.. v clari ur identity, whether you are engaged as an
yo ¥ yo gag
El employee or a self-employed person/contractor, m.
it . - before entering into a contract or determining
= nglish 2 &*

-:.'!-*'Fﬂ_

the mode of cooperation. This can avoid

,L misunderstanding or dispute. For details, j
[+ please refer to the leaflet on "Clarify '
(5., N

Your Employment Status”.
ﬂ?‘\ é’bﬂ ,5"’6
%o,
€ azzma muz O e
- = =
D MEZMARM . BI '"EﬂtStatuS'S'
r.a' BT -ERET EEHIH
_-:'." mu#‘ﬁ‘kﬂi&’]lﬁ';} Tﬁ%%ﬁ“ i ]
n SHELTEDIRE - -HiEAe%
r BAHEZ BEITHGZRRE) MBF- %
= All workers with employee status, no matter whether @ iy English
% they are designated as “full-time” or “part-time’ =P
- casual, substitute or temporary work or remunerated #
o on piece rate alr;’.l pmteit:d by labour Ie%islatiun.
- For details, please refer to the leaflet on
% “Labour Rights under Different Employment
- Patterns”.
%% #
S, ,&5‘ g s
%/, @ S BN - Tﬁﬁﬂﬂ%ﬁﬂlmﬂ: s
% . § ® EHME G GWMACRMEENR G a
ent patter™ I BEEY RATSE (THZHEE =1
g SR NENE) AT - ]
~+ Employee-oriented human resource management
i and family-friendly employment practices, not only g
ﬁ help employees achieve work life balance but H
'.5,' also enhance their morale and efficiency, thereby il
'?E- strengthening productivity and competitiveness ﬂ
e of the enterprises. For details, please _@
2 refer to the leaflet on "Flexible Work Q’
"‘6 Arrangements Win-win for Employers Q
4“& and Employees”. %
Yers eﬁ'&&
and Employ
@ ac M Enquiry Hotline : 2717 1771 #ik Website :

Ll PR mea? (M@ [1823) W The hotline is handled by *1823*)  Www.labour.gov.hk
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of typhoons;and rainstorm
Benefit emm_gy,erisiand[emgig' yees)

Brmmemn
EBTEREMEL KR TR EREE
E3E LY - Tl - ST REZTFS - BEMENE
BEWIHNERERS » H{EHEEE Ebiars hedr

E s auERE - _ work out with employees as early as possible
the work arrangements in imes of adverse wealher
conditions®, including reporting for duty, release from work.
resumption of work and work from home, etc. Employers
should be considerate and flexible with regard o the
needs and safety of employees.

ﬁﬁﬁﬁﬁﬁﬁTIﬁﬁm

Code of Practice in Times of

i BERERERRAGE WHIR, 5 ¢ (0, ia
Typhoons and Rainstorms Fnm s - . T Fam . :
5 WAL nnm b 5

"w
mﬁ;’;ﬁm w-wh-d&.
0 = 8 . o n .
e Enauiy o 2747 1774 e ! BIR &
(eLiRdpm Ma2d) B Labour Department

The hotiine is handled ty “8523")
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Activity Snapshot
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Original Grant Patent System
F&EF & E

Tailoring for Direct Patenting
SEERXSHRIERESGE

Offers a direct filing route for seeking standard patent protection in Hong Kong
Saves time for obtaining a standard patent in appropriate case
Provides the convenience for securing a first filing date
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For details, please visit -
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Remote work

= Hybrd work model

ERMINIETRIESAY [ ITHENTES SAREERN] RTF

Paase reles 1o (he pubicatam “Thexibds Work Arangements Win-wen far Emplipess and

]
Employees” pvallabie on the Labour Deparmant's website far dormiy o
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Labour Department

# WE Crouiry Hotline: 2717 1771
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www.labour.gov.hk Eﬁ
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BECENRMRERRATY RERBHREXBRATY BEEHRCES BERYRBERAT
BERITEZERAT B REXBHERATY W e-banner Ltd W) BEREHERAT

B AZEBREEBRATY BEUEXERATY B ETERERATY BRNLEBBE (58) BRAT
BERCEERAT WA (M) BRAT B GoGo Tech Ltd WEFIR (B8) ERAT
BAPERBEHBRELT BREESERATY B REEERNZBIRAT M Beans Food And Services Co Ltd
BEERERAT BEBESZERATY BEHBEEXBEATY BSETZERAT
BEEEEES BNEHERAT B Archon Wellness Ltd B Ambree International Ltd
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WEE iR (58) BRAT
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B TR EREHA B Tai Luen Coffee Co Ltd BEEREEBERAT BREREERAT
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Be a responsible employerjand!
report workdaccidents

j. 2%
I" i ﬁj

(ERBANEN) A BREIEITEBRNREHERE LE
GHREANBREE  FTHRERNIBEEESSIBEEAS
UHROEEREE BETVAORKTRE2E - TEENIE
HFERXARI4AEAREE  BCBERRTEANZEMNR -

The Employees’ Compensation Ordinance provides lhat an
employer must notify the Labour Department of any accident
or prescribed occupational disease, irrespective of whether the
accident or the occupational disease gives rise to any liability to pay
compensation, Work injury or occupational

disease cases should be

reported in 14 days' time

while the fatal cases in

7 days’ time.

TS EcERRMERAXTOE IEEREEE
EI@BH  CFHURHEETRRIEORETHE
B OHgs  —8ER BEETRHESRINT -

Any employer who, without reasonable excuse, delays or
fails to give notice of an accident or makes or furnishes
any false or misieading statement or information to the
Commissioner for Labour is liable to proseculion and, upon
conviction, to a maximum fine of 350,000,

5 T Jg

Labour Department
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TOGETHER WE REALIZE

@m ﬁ GREENDEVELOPMENT

TESTING T i&lﬂiﬁfﬂﬁ@%ﬁ@

We are dedicated to fulfilling social responsibility
by contributing our expertise
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CMA Assurance Servnces (CMA Testing'sdf : - 3
subsidiary CMAIRE LB F A ) : , PR e T R P Green loan
-Approved Verifier recognized by Clumate R v i it T T -
Bonds Initiative (CBI) . “ o, TR L TR b @ B EHNEREE
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! : aH Green loan for retrofit +
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Assessment criteria for

green retrofit
— recommended by CMA

Chinese Manufacturers’ Association @ Testing (smoother green
= loan application)
of Hong Kong @Mfg = cvamrnomzies
related organization 5SS RIS B T AR (3
NGO E&FIkis BEERBHE)
sincerely offers WHERMH Z;gar};e?g:% %
Free of Charge One fo w.,}f'r{ “onsultation Sz SElUHENS (o)
various sectors
G 8 — S — 6 »50 kit
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Assessment and

guantitative data for HKEX
Listing Rules Appendix 27
ESG Reporting
Recycling Industry IR{R[E]UK 2 AR EHRAMER =+t

Green Building Related Businesses 4kt 72 SEARRH{TE ESG#R &5 Y4B BRI = K 218
Property Management Firms ¥ &2 A

Suitable For o Manufacturers &
HR o Listed Companies EHAF]
e SMEs A/hib

o Startups #J&I{E% o Others Hfth Government funding
o Hong Kong and the Greater Bay Area (GBA) &R AEE o Other Locations Hfthith[& %% K&

Carbon audit @
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Contact our Dedicated Team for free one-to-one consultation

BHgBRMINZFEBR BRI 55—

Ryan Lau IR AdaWong #IEE
+852 6463 9069 +852 6321 7993
ryanlau@cmatesting.org adawong@cmatesting.org




G0 Chubbe Conerages underwritten by one or maore
sty companies. Mot all coversges available i all
jurisdictions. Chubb® and its respective logos and
Chubbdpsured. ™ are protected trademarks of Chubb,
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Chubb Assembly is tailored to provide a scalable modular
insurance solution to help manufacturers close gaps typically
inherent in traditional insurance programs.
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Casualty HK@chubb.com
www.chubb.com/hk

Chubb. Insured™




