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Free ASEAN buyer credit assessment service
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To encourage Hong Kong exporters to explore ASEAN markets,
HKECIC offers additional 12 free ASEAN buyer credit assessment
service for each Hong Kong exporter, to assist them in expanding
their business opportunities prudently.
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Brunei, Cambodia, Indonesia, Laos, Malaysia, Philippines,
Singapore, Thailand, Myanmar and Vietnam
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Valid Period: From now to 24 October 2024
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s the year enters its second half,

CMA is set to launch a series of
events, with the highlight being a
range of activities and programmes
celebrating CMA’s 90th anniversary.
These celebrations are intended to
share this momentous occasion with the
community and the business sector.

On 1 July, CMA sponsored a horse-
racing event at the Sha Tin Racecourse
to commemorate the 27th anniversary
of the HKSAR's establishment. The
event attracted over 250 guests and
nearly 20,000 horse-racing enthusiasts.
In August, representatives from various
consulates general in Hong Kong
and foreign chambers of commerce
will be invited to a cocktail reception
organised by CMA to strengthen
bilateral communication and explore
the investment potential of new
business opportunities. In September,
CMA'’s birthday month, we will host
a grand gala dinner to celebrate the
organisation’s 90th anniversary, as well
as the 75th anniversary of the founding
of the PRC. The dinner will welcome
more than 700 guests from the four
cross-strait regions.

On a visit to Beijing in 2023, we
met with Mr Xia Baolong, Director
of the Hong Kong and Macao Work
Office of the CPC Central Committee
and the Hong Kong and Macao Affairs
Office of the State Council. Hearing

of CMA's upcoming 90th anniversary,
Mr Xia suggested promoting CMA's
contributions and patriotism through
a commemorative booklet. Currently,
we are in the process of preparing
this booklet and eagerly anticipate
presenting Mr Xia with a copy on our
next visit to Beijing, hopefully later this
year.

Standing at the threshold of a new
beginning, we must not only honour
our history but also look to the future to
generate new value. Following the High-
level Forum on New Quality Productive
Forces in April, we will collaborate with
Our Hong Kong Foundation to organise
an international forum in November.
Prominent speakers from Hong Kong,
the Mainland, and overseas countries
will be invited to attend and explore
industrial development and new
business opportunities in the Greater
Bay Area.

Education has always been a key
focus of CMA's diverse social initiatives.
In response to Hong Kong's new
industrialisation development and aim
to accelerate “new quality productive
forces” formation, both CMA and CMA
Testing are committed to donating
to the Vocational Training Council to
strengthen talent cultivation and expand
Hong Kong's talent pool.

In the coming few months, CMA
will also kick off four local exhibitions,
featuring numerous celebratory
elements. The 58th HKBPE, which will
open on 14 December, will include an
exhibition showcasing CMA's milestones
and history over the past century,
allowing the public to revisit the changes
and development of Hong Kong's
business and societal environment. A
giant birthday cake installation will offer
visitors memorable photo opportunities.
To uphold our commitment to caring
for the underprivileged, we will allocate
additional resources to the HKBPE
Caring for the Community programme.
The initiative will involve distributing
cash vouchers and warmly welcoming
grassroots citizens to the exhibition.

Besides celebrating the
organisation's anniversary, our

upcoming exhibitions will create a
novel, enhanced shopping experience
through innovative elements and
highlights. We aim to fuel the city's
hustle and bustle by attracting citizens
and tourists to participate in the
exhibitions and promote the "mega
event economy”.

Finally, | would like to express my
gratitude to the business community
for its continuous support of CMA. |
sincerely invite everyone to join CMA in
our celebrations as we embark on a new

chapter. @®

%
N

[ & #8 # & DrWingco KW Lo BBS JP
@ K President
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Top Ten Potential ESG Initiatives by

Enterprises

BERRBASER
Implement good personnel
management

MEST
Care for employees

SREEQAR
Support charities and public
welfare

2 A0 69 T 1R

Establish a caring workspace

TELIEBRE

Improve organisational structure

il 7E B9 B8 69 80 P > T AD B {1
18 3l

Formulate a clear division of labour
and job guidelines

[FEBER / BIRIER
Reduce energy/resource
consumption

EITRETE
Comply with laws and regulations

MELE  BRROILIFEER
Create a safe and healthy working
environment

NEEE /!
HERBTE
Improve production/operational
processes to reduce environmental
impact

“EUI *E L/L /JM

(ABEEC%2K 212”8 Number of studied companies: 212)
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Supporting chambers of commerce in organising and promoting sustainable development activities helps enhance Hong Kong's overall ESG level

12

Focus

he study focuses on 212 corporations, excluding

their associated enterprises, that applied for or
renewed their annual subscription to CMA’s ESG
Pledge Scheme in the first quarter of this year. Among
the 212 companies, 22% were from the manufacturing
industry, 9% were construction firms, and the
remaining two-thirds were from across different
service industries, such as professional services,
property management, trade, and logistics.

Social and governance initiatives: Effective entry
points for enhancing ESG performance

ESG Pledge participating companies are required to
select at least one practical activity in each of the three
pillars - environmental, social, and governance - based
on the commitment action list provided by the organisers.
The selected activities serve as the companies’ primary
focus areas for enhancing ESG performance in the
upcoming year. Conducting a statistical analysis using
the list submitted by the 212 companies, the researchers
summarised the ten most popular ESG improvement
measures. Five of these measures were related to fulfilling
social responsibility, three aimed at improving internal
governance, and only two concerned the environmental
pillar.

Hong Kong Entrepreneurs
jul -aug 2024

The report suggests that this limited focus on
the environmental pillar is due to it being the most
developed and mature field within ESG. Many local
businesses have already demonstrated outstanding
performance in this particular area. In contrast, the
social and governance pillars are considered relatively
emerging fields, exhibiting more shortcomings and
opportunities for improvement. Moreover, improvement
measures related to these two pillars often do not
necessitate substantial investments and can yield prompt
results, making them favourable starting points for
enterprises aiming to enhance their ESG performance.




Varying enthusiasm for carbon emission reduction
in different industries

The study analysed the key practices of enterprises in
each pillar of ESG. In the environmental pillar, businesses tend
to focus on the government’s latest environmental policies
and society's emphasis on energy conservation and the
development of the circular economy. The most commonly
selected measures are “energy conservation and emission
reduction” (68.9%), “solid waste management” (60.8%),
"promoting waste reduction and recycling” (60.4%), and
"organising or participating in environment-related training
and promotion activities” (59.9%).

Regarding carbon reduction, which has garnered great
attention in recent years, 56% of corporations expressed their
commitment to reducing carbon emissions and conducting
carbon audits. The results show that 73% of construction
companies plan to implement relevant measures, followed
by the service industry at nearly 60%; however, only 40% of
the manufacturing industry indicated similar plans. The report
suggests that this disparity can be attributed to the relatively
mature development of carbon footprint measurement,
certification, and regulatory frameworks in the construction
industry. In Hong Kong, carbon reduction strategy has
always been focused on areas such as buildings, energy, and
transportation. However, insufficient regulatory and support
policies for product carbon footprint, as well as a lack of
relevant promotion and education, offer limited incentives
for the manufacturing industry to adopt carbon reduction
measures.

For the social pillar, businesses have been focused on
issues such as labour relations, labour rights, and social
welfare. Over 70% of the studied companies expressed their
intention to "optimise personnel management” (78.8%), “care
for employees” (73.6%), "support charities” (73.6%), and “build
a harmonious workplace” (72.6%). As for the governance
pillar, a significant number of companies emphasised
institutional construction and corporate compliance. More
than 60% of the enterprises stated their plan to “improve
organisational structure” (70.3%), “clarify work division and
job guidelines” (70.3%), "comply with business rules” (67.0%),
“strengthen internal and external communication” (63.2%),
and “value the protection of intellectual property and trade
secrets” (62.3%) in the coming year.

T%HEFEBESCEENH =2
pai]

Distribution of the numbers of initiatives
enterprises planned to adopt in each
pillar of ESG
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(RABELXA 2128 Number of studied companies: 212)
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Focus

Enterprises allocate the most resources to
environmental initiatives

To gain a deeper understanding of the current
situation and trends in ESG development in Hong Kong,
the study team sent a survey titled ESG Aspiration of Hong
Kong Enterprises to the 212 enterprises participating in
the ESG Pledge Scheme and received 144 valid responses.

The survey revealed that, compared to the previous
year, the responding companies’ attention to and
investment in ESG had increased. Using a 5-point scale
(5 points for “significant increase”, 4 points for “increase”,
3 points for “no change”, 2 points for “decrease”, and 1
point for “significant decrease”), the weighted score for
ESG awareness is 4.11, while the weighted score for ESG
resource investment is 3.84. Despite a slight difference
between the two results, both are relatively high,
indicating the business community's increasing emphasis
on translating sustainability into practical actions.

Dual benefits of practicing ESG

Building a sustainable future for society is not only
the duty of every corporation but also brings long-term
business benefits. The majority of responding companies
clearly recognised the multifaceted benefits of practicing
ESG. Through statistical analysis, the study team identified
two major categories of impact that companies consider
important: the "value dimension” related to brand
building and the “benefit dimension” associated with
economic interests. The former includes "enhancing

"oy

corporate and brand image”, “increasing brand value”,
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Although only two of the top ten most popular ESG
initiatives mentioned above concern the environmental
pillar, responding companies in the manufacturing and
service industries indicated that most of their investment
(human resources and financial) will be directed towards
environmental initiatives in the coming year. The average
investment ratio is projected to be “41 (environmental):
25 (social): 34 (governance)”. This resource allocation
pattern confirms that due to the relatively fewer resources
required for social initiatives compared to environmental
projects, companies are more inclined to consider them as
initial steps to enhance their ESG performance.

BSE BULESEEINREMSERNR
D BEERASZNPNEIULIFERBE
ESG 89 ) A\ &b

The report suggests that as initiatives in the
| social pillar involve fewer resources than those
in the governance and environmental pillars,

o
= ii X SMEs with limited resources can consider it a
o starting point to achieve sustainability

"keeping up with current trends and maintaining a
leading position in the industry”, and “achieving client/
buyer satisfaction”. In contrast, the "benefit dimension”
includes "saving operational costs”, “bringing direct or
indirect business/economic benefits”, and “expanding
business opportunities”. These aspects of the value and
benefit dimensions reflect the widespread belief among
the business community that embracing ESG can yield
intangible (brand image) and tangible (business gains)

advantages.



Responding companies have expressed their hope
that the government and social organisations will provide
comprehensive support measures to facilitate the
implementation of ESG in various industries. In addition
to general favourable policies and financial support, such
as grants and tax incentives, the study team identified
other forms of support that industries require through
statistical analysis. They organised these into two categories:
“standard and rules” and “skills and education”. The
former includes “"developing ESG professional services”,
“promoting standardised ESG certification and accreditation
programmes”, “organising commendation activities”, and
"accelerating the establishment of relevant legislation and
regulatory frameworks”. The latter involves “strengthening
ESG training and information distribution”, “cultivating local
professionals with ESG expertise”, and “strengthening public
education to raise social awareness of ESG".

Combining ESG with Hong Kong's professional
services to create new quality productive forces

The report concludes by highlighting a growing emphasis
on and the implementation of ESG practices in society and
the business community. The trend served as a driving force,
motivating more enterprises, especially SMEs, to intensify
their ESG practices. Considering that the development of
ESG in Hong Kong is still in its early stages, government
guidance and support are crucial. The report suggests that
the authorities allocate resources to press ahead with both
ESG "standard-building” and “capacity-building”.

The government can, for example, appoint a dedicated
department to coordinate ESG development and carry
out cross-departmental policy coordination; support
organisations such as chambers of commerce to conduct ESG
research, training, and promotion activities; and take the lead
in establishing ESG-related auditing, certification mechanisms,
and service systems in Hong Kong. The report proposes
the use of the Environmental and Conservation Fund or the
establishment of specialised funding programmes to provide
matching funds for SMEs to undertake projects aimed at
enhancing their ESG performance.

From another perspective, Hong Kong should strive
to establish a leading regional position in relation to ESG
standards and capabilities. This would not only elevate the
city's ESG development to new heights but also create new
quality productive forces through the combination of "ESG
x Hong Kong services”. This approach would foster new
business models for Hong Kong's professional service industry
and open up new dimensions for high-quality development
in the Guangdong-Hong Kong-Macao Greater Bay Area, and
Mainland China with "Hong Kong standards"”. @®
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Resources allocated to ESG projects in
the coming year
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(CfER%:135 Number of responding companies: 135)
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of the 2023 Hong Kong ESG Award, C & C,lomt Printing. (Hong Kong) Co., Ltd is one such
company. Mr Jackson Leung, CEO of C & C Joint Printing and Vice President of CMA, belleves
that practising ESG should not be seen as a burden for enterprises. On the contrary, through ItS’
collective efforts for various sectors, ESG can create green value for the mdustry chaln and brlng
overall benefits to society. W * ’
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Mr Jackson Leung believes that green transformation helps companies
establish a positive image and win the support of corporate clients and
consumers
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C & C Joint | Pnrtl }j‘%}kbﬁstructed solar power generation facilities
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3 %&elﬂe‘ug; that in the early stages of green
-1 m1sphderstood a,s_fw -dﬁﬁ'fr,y th ca,uﬁses s - transformation, increased operating costs are inevitable,
eﬂtal’ﬁawm rc mg o Leung “but in the long run, the transformation can prove beneficial

nable

“to enterprises. For example, C & C Joint Printing invested
HK$18 million to build a solar power generation facility at

acturmg‘i'hdustrles C & C Joint their production base in Qingpu district, Shanghai, making
rcbfses‘FSC certified papel"@'ﬂr it the largest solar power generation facility in the district.

process, in addltlon to ‘%;
. ng has invested

ma 3f|r"at ﬁ_'c"ary prmtlng.
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Leun '§tated “This project can both significantly reduce
'our electricity costs and demonstrate our determination

.atb achieve sustainability to the government, clients, and
consumers, thus enhancing our corporate image. Most
importantly, our products can be marketed as produced with
green energy, indicating the amount of carbon emissions
reduced, which increases product competitiveness.”

As the Mainland actively achieves its “dual carbon” goals,
and-with the European Union and United States planning to
launch carbon border tariffs, more corporations are driven
to accelerate the implementation of ESG initiatives. Unlike
listed companies with departments dedicated to promoting
ESG, SMEs, which Leung stated are the bedrock of the Hong
Kong economy, require strong support to achieve sustainable
development. As Leung observed, “Professional ESG services
and education are crucial to help SMEs examine their current
ESG performance, identify gaps with their industry peers,
and formulate simple and practical ESG strategies.” Leung
believes that such support can help create a more eco-
friendly and sustainable industrial chain that will not only
contribute to global carbon neutrality goals but also enable
enterprises to seize green business opportunities, creating a
win-win situation. @
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Confucianism has profoundly shaped Chinese culture, with the “Confucian merchant”
regarded as the highest honour. True Confucian merchants balance three core virtues: “wealth”,
“benevolence”, and “righteousness”. They pursue business achievements while seeking
righteousness from profits and giving back to society through ethical business practices. This
spirit has deeply influenced Dr Ma Kai Yum, Executive Vice President of CMA and Chairman
of Carrianna Group Holdings Company Limited. As a Confucian-inspired leader, Dr Ma has
actively encouraged corporations to participate in social welfare activities, promoting social

harmony and stability.
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Dr Ma is friendly and humble,
embodying the role of a
"goodwill ambassador” for CMA
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As 2024 marks CMA's 90th anniversary, CMA jointly organised a youth
musical drama “Life Revitalisation, Go Go Goal!” with the Hong Kong
Correctional Services (CSD) to raise young people’s law-abiding
awareness
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Dr Ma, who has served as school supervisor of Hong Kong & Kowloon
Chiu Chow Public Association Secondary School since 2017, has many
insights into local education
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Dr Ma chairs the Social and Community Affairs Committee, representing
CMA in various public welfare activities
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Dr Ma is active in multiple Chiu Chow
associations and participates in their social
welfare activities

Dr Ma, with his habitual smile, always treats people with
genuine sincerity and humility. He embodies the role
of a "goodwill ambassador” for CMA. Now the helmsman
of a listed company with a market capitalisation amounting
to billions, Dr Ma has not had an easy road to success.
As he recalled, "When | was a child, my family lived in
a resettlement block with no private toilets or kitchens.
Given our financial constraints, | began working at a young
age to support my family.”

In the 1960s, Hong Kong experienced an industrial
boom. After graduating from primary school, Dr Ma joined his
elder brother in the garment industry. He worked in factories
during the day and attended school at night, working 16
hours a day. The Ma brothers later decided to start their
own business and founded the Tak Sing Garment Factory
(later known as the Carrianna Group) in 1967. In the early
stages of its establishment, the company operated as a small-

P73l Hong Kong Entrepreneurs
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scale garment processing factory equipped with only two
sewing machines. Making use of low-cost export quotas and
preferential tariffs for foreign investors in overseas regions,
the brothers later established factories in Macau, South Africa,
and Central American countries. They transformed Tak Sing
from a garment factory into a multinational enterprise within a
decade.

Leading the group'’s transformation with vision

Diligence and dedication are keys to standing out in a
competitive market. More importantly, a visionary leader who
possesses the courage to change will always find business
success. Following the initiation of the country’s Reform and
Opening up in 1978, a large number of Hong Kong businesses,
including Tak Sing Alliance Holdings Limited, were drawn to
invest in and establish factories in the Mainland. However, Dr Ma
realised that as the Mainland economy grew, both labour and rent
costs would increase, eventually leading to a significant decline in
profits. Therefore, he took the initiative to transform the group at
an early stage.



In 1981, Dr Ma acquired Carrianna Chiuchow Restaurant
as his first attempt in the catering industry. In the 1990s, he
ventured into the property development business in the
Mainland. Under Dr Ma's leadership, in 2008, the group
ended its textile business and transformed into a catering
and real estate business. The group, now a comprehensive
listed corporation, is currently engaged in catering, real estate
development, hotels, commerce, and food, etc.

Morality as key to business success

It is often said that business resembles a battlefield
devoid of gunpowder, where self-interest takes precedence.
Dr Ma's approach to business and his way of life, however,
reveal a different spirit - that of a Confucian merchant. From
his perspective, it is imperative to establish good morality
and uphold corporate social responsibility to give back to
society while maximising business profits. Despite his heavy
workload, Dr Ma remains enthusiastic about participating in
various social and public welfare services. He has established
university scholarships and encourages the business
community to participate in social welfare and charity work
by participating in relevant chambers of commerce and
association activities. For Dr Ma, CMA serves as one of the
bridges in fostering this spirit.

Since joining CMA as a general committee member in
1993 and being elected Vice President in 2018, Dr Ma has
quietly dedicated himself to serving CMA and the industry.
His sincerity has earned the trust of all general committee
members and he has served as the Chairman of the Social
and Community Affairs Committee for three consecutive
terms. In the current term, he also holds the positions of
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2022 F  BENNERKXETBEYBEABRERERTZEH &
BHAELEAEREFHENER
In 2022, Dr Ma was conferred the Honorary Fellowship by the
Education University of Hong Kong in recognition of his contributions
to social welfare and youth education

Executive Vice President and the Chairman of the Finance
Standing Committee. Regarding this role, he observes, "It
is a very important duty to ‘'manage the money’ and be
responsible for using it. We must ensure that resources are
utilised appropriately. While maintaining CMA's financial
sustainability, | believe it is crucial to make every possible
effort to support vulnerable groups.”

SNNERLEBALAMNASE " #2653
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Dr Ma attended the Mid-Autumn Festival charity
event jointly organised by the Hong Kong &
Kowloon Chiu Chow Public Association and the
Strive and Rise Programme
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When it comes to the most unforgettable social
welfare activities, Dr Ma recalled being appointed as the
Chairman of the Social and Community Affairs Committee
in 2018. During this time, he co-organised a large-scale
interactive musical drama campaign named “Own Your
Life” with the Correctional Services Department (CSD).
The campaign included a kick-off show, workshops,
and a gala show to enhance the law-abiding awareness
of young people. The kick-off show was presented
as a musical drama to remind young people of the
importance of abiding by the law. He emphasised that
CMA demonstrates its care for vulnerable communities
and students through various channels, such as the
Ladies’ Committee, the Youth Committee and the "HKBPE
Caring for the Community” programme. CMA also actively
co-organises charity activities with other chambers of
commerce to promote positive energy, benevolence, and
social harmony and stability.

Committed to cultivating young talent

Dr Ma stated that CMA is more than just a non-profit
business organisation; it is also a school-sponsoring body.
Over the years, CMA has invested significant resources to
promote education and foster youth development. As Dr
Ma proudly stated, “Over the past 10 years alone, we have
donated more than HK$60 million to higher education
institutions, making us one of the most supportive local
chambers of commerce for education.”

SNNERNECTSBEHELEREEFIAER
Dr Ma serves as Executive Vice Chairman of the Federation of Hong
Kong Chiu Chow Community Organisations
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Dr Ma (first from the right) attended the kick-off ceremony of the
interactive musical drama campaign “Own Your Life”, jointly organised
by CMA and the CSD in 2019

Dr Ma believes that Hong Kong is currently at a
critical moment in its economic transformation and that
applied science and vocational education will play a
significant role in cultivating technological, industrial, and
applied talent in the future. Because this talent serves as
the foundation for promoting new industrialisation, it is
worthy of continuous investment. As 2024 marks CMA's
90th anniversary, one of the organisation’s celebratory
activities is to donate HK$4.5 million to the Vocational
Training Council (VTC) to support the implementation
of the Vocational Professionals Admission Scheme
(VPAS) and strengthen talent cultivation for "new quality
productive forces”.

As Dr Ma explained, “The VTC nurtures skilled
talents, while CMA represents industries, making us
closely aligned. With the accelerated upgrade and
transformation of traditional industries, the industrial
chain is moving towards smart and green production.
Thus, there is a strong demand for technical talent. For
our country to compete with other industrial powers, we
need sufficient talent reserves to drive the development
of new industrialisation and stimulate new production
momentum to revitalise the country through science and
education.”



Valuing the moral integrity of young people

In addition to his involvement with CMA, Dr Ma, a
native of Chiu Chow, is actively involved in multiple Chiu
Chow associations, including the Hong Kong & Kowloon
Chiu Chow Public Association and the Federation of Hong
Kong Chiu Chow Community Organisations. Since 2017,
he has served as the school supervisor of Hong Kong &
Kowloon Chiu Chow Public Association Secondary School,
granting him a deep understanding of and specific
insights into education in Hong Kong. “Parents have high
expectations for their children’s academic performance,
but some pay little attention to their children’s character
and conduct. | believe that schools should strengthen
moral and civic education, as well as national education,
to promote the comprehensive development of young
people and assist them in establishing a sense of national
identity. Taking this approach, we can nurture the next
generation of young people with affection and a positive
outlook for our country and Hong Kong.”

Dr Ma suggested that primary and secondary schools
should organise more study tours to the Mainland
for students to visit different cities and gain a deeper
understanding of the country’s latest developments. Such
experiences can help students strengthen their sense
of affiliation with the country. He believes that a future
generation that excels in their studies will be able to
contribute to both the community and the country.
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Reminding young people to treat others with
respect

With many years of experience in the business world,
Dr Ma is a firm believer in the principle of “treating people
with respect” and “running a business with honesty”. As he
stated, "people should not be arrogant when in power as
the time of dominance can be very short in one’s lifetime;
make friends with the kind and generous as only a few
exist in the sea of people.” He reminds young people
that when holding a position of power, they should treat
others with kindness. Given the scarcity of individuals
who possess benevolence, righteousness, and morality,
young people need to be cautious when making friends.
“I often remind young people to treat others with respect
and kindness when starting out in their careers. By being
considerate, they will naturally gain others’ trust. In turn,
others will be more willing to cooperate with them, which
is beneficial for young people in building their careers.”
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Dr Ma is committed to promoting social welfare and hopes to inject more positive energy into society
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Starting from 2024, the first weekday after Christmas Day will be
a newly added statutory holiday under the Employment Ordinance:

2024 £ 14 XiEZERE (R M) THRAMREERBEME
14 Statutory Holidays in 2024 BEYHRBTR AERHED - T5E

118 1R18 B EENHHE - RF8LIRME
The first day of January 1 January REBEB -
R — 2R10H
Lunar New Year's Day 10 February Other relevant provisions in relation
RS 2E12H to the statutory holidays under the
The third day of Lunar New Year 12 February En’:ﬁ;ﬁ:aﬁ::‘ﬂﬁiﬁ:::ﬁ;;ﬂ'::m
MEEm 2R130H of holiday, eligibility for helida
The fourth day of Lunar New Year 13 February S pwar:m' :1;1 m:mmm nn m:
M BA 4R 4H lieu of holiday.
Ching Ming Festival 4 April
S5 B 5B1H
Labour Day 1 May
R 5B15H
The Birthday of the Buddha 15 May
FEFE 6R10H
Tuen Mg Festival 10 June
HESNTHERTILER 7818
Hong Kong Special Administrative Region 1 July
Establishment Day
hREEE 9R1EAH
The day following the Chinese Mid-Autumn Festival 18 Saptembar
BEEg WHETH
Mational Day 1 October
AR WAN1H
Chung Yeung Festival 11 October

EWmRER (BiEEimE
Chinese Winter Solstice Festival or Christmas Day
(at the option of the employer)

1ZExNBE12ZA258
21 December or 25 December

EPEEEE—EFA 12B26 08
The first weekday after Christmas Day 28 December
2024 FEFIA
Newly added from 2024 onwards [ ex |
T EERE
BIR RIS Encuiey Hoting: 2717 1771 TR Labour Doparimart webste: (o108 .
Eh'\
Labour Department | gmsme Maz3; 18 The hotline is handled by 1823 www.labuur.gmr.hk wewlig gk ww b ey
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Create a Family-friendly Workplace

T i 3R RE A & (i 0 45 Bl BE B
EEFOHIEARENE
FRSEIRIMAERAN
TiEME > BB RERAERE
Bhe

Implementing family-friendly
employment practices can assist
employees in balancing their work
and family responsibilities. It can
also help employers build motivated

work teams and enhance the
competitiveness of the enterprises.

o BENTIEREE

I Flexible work arrangements

- RARIRERE
| WRNEN

Special leave to meet
employees' family needs

o RBEEENEE

“.i  Support for the employees
and their families

5 T iR
Labour Department
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Make prior work arrangements
for poor weather conditions
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BENRESMASIEEERELSXER "HEEER., » TOITFZE - - @5 L8 - T# BEEXER N, FIFESM
Codu of Practice in Times of

> HIEEEEEIFF% 2 ﬁfﬂlﬂﬁ!@ﬁgﬂﬁﬂgﬂﬂﬂﬂmﬂﬁﬁﬂﬂﬁ ¢ f"ﬁ'l'!ﬁﬁ Adverse Weather and “Extreme Comnditions” ’
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Employers and employees should make prior work arrangements for adverse weather and
“extreme condilions” ., including reporting for duty, release from work, resumption of work and
remote work, etc. Employers should accord top priosity to employees’ safety and be considerate
and flexible with regard to their circumstances.
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0 A T‘c'll(E out adequate Employees’ Compensation Insurance cover
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The Employees’ Compensation Ordinance provides that all employers are reguired to take out adequate employees’
compensation insurance cover for their employees, regardless of whether they are full-time or part-time (including foreign
or local domestic helpers), therr contract periods or length of working hours.  An employer who fails to comply with the
Ordinance 1o secure an insurance is liable to proseculion and, upon conviction, to a maximum fine of $100,000 and
imprisonment for two years
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